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ZBA tables
600 Broadway
to February
meeting

By Adam Swift

After a nearly three-
hour Zoning Board of Ap-
peals (ZBA) public hearing
last week, the fate of the
long-discussed 600 Broad-
way mixed-use apartment
and restaurant proposal is
still up in the air.

Although the City Hall
chambers were packed with
supporters wearing red 600
Broadway T-shirts in sup-
port of the project, there
were also a number of abut-
ters and one City Council-
or who urged putting the
brakes on the project, at
least for the time being.

The proposal went be-
fore the ZBA in Decem-
ber, and with a jam-packed
room at the Parlin Library,
had to be continued due to
a lack of quorum on the
Board. It was also con-
tinued earlier this month
when a ZBA meeting was
canceled on Jan. 6.

Last Tuesday, as the
clock neared 10 p.m. and
nearly a dozen people were
heard from on both side of
the issues, the ZBA unani-
mously agreed to table the
decision on granting zoning
relief for parking, building
height, and setbacks to its
February meeting.

“We need time to do our
due diligence and go over
the substantial amount of
information we received
tonight,” said ZBA member
Michael Dantone.

In addition, Dantone
suggested that John Tocco,
Chairman of A10 Devel-
opment, which is develop-
ing the two parcels at 596
and 602 Broadway along
with Volnay Capital, hold
a neighborhood meeting to
address any lingering con-
cerns about the projects.

The abutters who spoke
in opposition to the project
voiced several concerns,
including a lack of parking
and building height.

Tocco said there will be
37 on-site parking spots for
the development, where
170 are required as the
city’s zoning regulations
are written. However, Toc-
co said anyone who rents
at 600 Broadway will not
be allowed to take part in
the City’s on-street parking
permit program.

As for building height,
Tocco presented a 68-foot,
six story building, where
zoning regulations allow
for a height of 65 feet.

The first floor will in-
clude a restaurant and retail
space, and the rest of the
building 85 studio, one-,
and two-bedroom units,
with 13 of those units set
aside under the City’s in-
clusionary zoning afford-
able housing guidelines.

The owners of Square
Deli in Everett are look-
ing to open a full-service
restaurant on the first floor.

“This will be a tran-
sit-oriented, mixed-use
development that embrac-
es the bus lanes, and is a
new, attractive and clean
residence for people,” said
Tocco. “We are trying to
make the units efficient and
affordable.”

The marketing of the
apartments will be geared
toward young people who
are graduating from college
and want to remain in Ever-
ett, as well as older people

See ZBA Page 3

Wednesday, January 29, 2020

CHINESE NEW YEAR

PHOTO BY KATY ROGERS

Lion dancers performed in front of Encore Boston Harbor for a public performance on
Sunday, Jan. 26, in a celebration of Chinese New Year. Lion dances, firecrackers and tradi-
tional ceremonies greeted guests, employees and members of the public gathered on the

HarborWalk.

New superintendent finalizes contract

Will start at a high salary, but School Committee happy with contract

By Seth Daniel

Supt. Priya Tahiliani will
start much earlier than ex-
pected — on March 1 rather
than July 1 — and will bring
in one of the higher superin-
tendent salaries in the area,
according to the finalized
employment contract re-
leased late last week.

School Committee offi-
cials said Supt. Tahiliani’s
contract was fair to all sides,
and it also eliminated a lot
of questionable provisions
that had been in the previ-
ous superintendent’s con-
tract — such as unlimited
vacation rollover days.

The six-page contract
was the result of negotia-

tions between Tahiliani, the
School Committee and the
Committee’s attorney, Rich-
ard Galvin.

The most talked about
thing, of course, is salary,
and Tahiliani will start at
$205,000 in her first year
of the four-year contract.
That will graduate up to
$230,000 in the final, fourth
year, of the contract.

“This is a competition
for the best candidates in
some respects,” said Chair
Tom Abruzzese. “You have
other districts looking and
this was a perfect match
to me. Is she making a lot
of money? Yes. But to get
good people, you have to
pay a lot. It’s the way it is.

The former superintendent
wasn’t doing this for charity.
The new superintendent in
Lowell is at about $225,000
and when you look at the
superintendent’s
contract, with all the perks
it was about $270,000. Pri-
ya was in demand. You saw
that we lost one finalist in
our process before we made
our decision. When you
have quality people who are
in demand, you have to pay

former

them.”
School

See CONTRACT Page 3

BOSTON HARBOR

vid Everett

Encore is the deal of a lifetime for Villanueva

By Seth Daniel

Finding Encore Boston
Harbor for Everett’s Sara
Villanueva was tantamount
to getting not just a great
job she loves, but also get-
ting a scholarship to help
her pay tuition at Boston
College.

“I work six days a week
as a dealer at Encore and go
to Boston College (BC) full
time,” she said with a smile
during a recent interview. “I
use my job at Encore to pay
the tuition. They also do tu-
ition reimbursement here,
$7,000 a year. That would
really help me and I'm in
the process of applying for
that.”

Sara Villanueva, of Everett,
was teaching English at the
Everett Community Center
when her boss suggested
she would be a good dealer.
She laughed at first, but
now she is a very popular
dealer at the resort - and
uses her job to help finance
her college education at
Boston College.

Encore was a totally un-
expected find for Villanue-

va, 22, after attending the
Madeline English School,
the Parlin Junior High and
then graduating Everett
High in 2016. Hoping to
pursue a business degree,
she began taking classes at
Boston College. However,
that didn’t come without
having to work hard in be-
tween classes.

When she first heard
about Encore, she was
teaching modeling and act-
ing at Barbizon School,
while also teaching English
ESL classes at the Everett
Community Center. It was
a busy existence, and one
where she squeezed in rig-

See VILLANUEVA Page 5

Committeeman
Frank Parker said Interim
Supt. Janice Gauthier is
making about $190,000 in
here negotiated interim role.

job openings.
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Council Controversy

Union disagreement
regarding chief goes
back many years

By Seth Daniel

Fire union officials said
this week they will be fil-
ing a new grievance with
the state after the City went
against their wishes to
promote Chief Tony Carli
before the conclusion of
a long-standing labor dis-
pute — a dispute they said
had everything to do with
the choice of the chief and
the ability of every union
member to get a fair shot at
the post.

Virtually no one but
those in the administration
and those within the union
knew of the unfair labor
practice complaint that is
outstanding at the Depart-
ment of Labor now — a
complaint whereby briefs

See UNION Page 2

Council promotes
temporary fire chief
despite union
complaint

By Laura Plummer

On Monday, Jan. 27, the
City Council promoted a
number of servicemen in
the Everett Fire Depart-
ment, including Fire Chief
Anthony Carli — that com-
ing amidst some controver-
sy within the ranks of the
firefighters’ union.

Chief Carli had served
as the acting chief for 18
months and was promoted
Monday by a vote of 9-1.

Family members and
colleagues  packed the
Council chambers to stand-
ing-room only capacity to
support those being pro-
moted. But what usually
would have been a brief
ceremony turned into a

See PROMOTE Page 2

EHS HOOP ACTION

%

PHOTO BY JIM VALENTE

On what marked a solemn day in the world of basket-

ball last Sunday, Jan. 26, one of Everett’s team managers
donned a Kobe Bryant #24 jersey to mark the passing of
the NBA great earlier that day. Prior to the Everett High
vs. Brookline High basketball game at UMass-Boston, a
moment of silence was held for Bryant and those that per-
ished in the helicopter crash Sunday, and basketball that
afternoon at all levels was surely affected by the tragedy.
See Page 7 for story and more photos.
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Building a Better ‘T’

Second of four winter 2020 weekend
Orange Line diversions begins this weekend

The MBTA reminded
customers that weekend
Orange Line service be-
tween Sullivan Square and
Tufts Medical Center Sta-
tions will be suspended
the next several weekends
beginning at 8:45 p.m. on
Friday through to the start
of service on Monday.

“This past fall, we made
major progress in our ef-
forts to build a better, saf-
er, more reliable T,” said
MBTA General Manager
Steve Poftak. “Continuing
these weekend diversions in
2020 will allow us to main-
tain that progress while we
look to take a more aggres-
sive approach later on this
year.”

This suspension of Or-
ange Line service last
weekend was the second of
four weekends scheduled
in 2020 in order to replace
Orange Line station track
in both directions at North
Station and to perform ad-
ditional track work at State,
Haymarket, and Downtown
Crossing  Stations. This
weekend work builds off
work that was performed
during last fall’s weekend
diversions as part of the
2019 Capital Acceleration
Plan.

During last weekend’s
Orange Line closure, crews
completed the following:

*The replacement of a
combined total of approxi-
mately 260 feet of track at
State and Haymarket;

*The beginning of the
replacement of fare equip-
ment at North Station;

*The beginning of work
to replace the yellow tac-
tile platform edging as well
as platform maintenance/
repair work on both the
northbound and  south-
bound sides of Chinatown
and Downtown Crossing
Stations.

Accelerated work con-
tinued to take place on the
Orange Line last week-
end with a focus on track
replacement work on the
northbound side of North
Station as well as addi-
tional improvements at
North Station, Downtown
Crossing, Haymarket, and
State. These closures are
expected to result in ap-
proximately 840 feet of
full-depth track replace-
ment at North Station and
will allow for the replace-
ment of an additional 140
feet of track at State as well
as 200 more feet of track
at Haymarket. When com-

plete, these weekend shut-
downs allow the MBTA
to complete work on the
Orange Line level of these
stations almost a year earli-
er than previously planned.
During these weekends
in which service is sus-
pended between Sullivan
Square and Tufts Medical
Center, shuttle buses are
provided between Sullivan
Square and Haymarket Sta-
tions only. There will be no
shuttle bus service to Or-
ange Line stations at State,
Downtown Crossing, and
Chinatown with customers
asked to travel via parallel
downtown Green Line ser-
vice. These weekends are:
8:45 p.m. on February 7
through February 9.
*8:45 p.m. on February
14 through February 16.
Following track work,
the MBTA typically im-
plements speed restrictions
as a safety precaution, and
customers should expect
these to last for several
days while the T monitors
the proper settlement and
consolidation of new track
and stone ballast. Speed
restrictions are lifted once
engineers have confirmed
proper settlement has oc-
curred.

CELEBRATING SECOND ANNIVERSARY

Family

3 8 _—
The Eliot Family Resource Center recently celebrated their second anniversary. Located

ErrrTr|

at the old Everett high school, the resource center has helped over 1,300 families from
Everett and surrounding communities in the two years it has been open.

Volunteer of the year awards were given to Valentina, from Malden, and Evelyn, from Ever-
ett, recognizing their hundred of hours of community service, from cleaning toys, sorting
produce for the food pantry, to helping wrap presents for the holiday event, and staffing
tables at outreach events. School administrators and elected officials from the area came
together to celebrate the center’s success and to hear the ways in which families can
continue to be supported as a whole to prevent CRAs and other pertinent issues. With no
residency or income requirements, families can feel welcome and be supported through
services and activities at the center, and also be connected to additional support services
in the local area. Members of the Eliot Family Resource Center celebrated the organiza-

tion’s second anniversary, helping more than 1,300 families.
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have been filed and they are
waiting on a judge to rule
in the case. However, that
case came front and center
for the first time on Mon-
day, to the surprise of many.

“This thing has been a
sham from the go,” said
Fire Union President Craig
Hardy, who is also an of-
ficer with the Professional
Firefighters of Massachu-
setts (PFFM). “We don’t
bring our dirty laundry to
the City Council. We don’t
get them involved with
grievances at all. What you
see is they snuck this in and
got it on the agenda without
us knowing...

“It’s really nothing per-
sonal,” he told the Inde-
pendent. “We just wanted
the City to delay the vote
until they could educate
themselves on this issue
and wait for the new chief’s
exam so some of the deputy
chiefs have a shot at being
chief. There has never been
an Assessment Center for
chief in Everett. This was
the first time. We’re putting
another grievance in today
because what they did last
night was a violation of our
contract. We don’t want to
just boot the chief. It’s not
us against him.”

Hardy mentioned they
have a current unfair labor
practice complaint before
the Department of Labor.
Briefs were just filed in that
this month, and a judge is
due to rule on the case at
some point. That case in-
volves the union claiming
that the City needed to col-
lectively bargain for the use
of an Assessment Center
instead of a Chief’s Exam.
They claim it is a change in
working conditions, and the
City disagrees.

“We asked the City to
wait for that ruling and they
ended up trying to make
this appointment on the
rush,” he said. “We didn’t
find out about this until last
Thursday. What City So-
licitor Keith Slattery said
on Monday at the Council
didn’t add up to me...Our
assumption is they pushed
this because they know this
Chief’s Exam is coming
out and they don’t want to
do that because they don’t
want to call for that test.”

City officials indicated
there was a Civil Service
complaint filed by the union
last year following the con-
clusion of the Assessment
Center. It protested the use

of the Assessment Center
and alleged there was an
unfair advantage for Chief
Carli — as he was given ad-
vance notice and allegedly
had an inside track on the
process.

However, that com-
plaint finding was not in
the union’s favor, and Civ-
il Service did not feel that
there was enough to merit
an investigation. With that
resolved in June, City of-
ficials said they began to
move to make Chief Carli
permanent.

City Solicitor Colleen
Mejia said the position is
a non-union position ap-
pointed by the mayor, and it
didn’t require union input.

“The City’s position is
we absolutely do not need
their input regarding the
mayor’s appointment of
a non-union department
head,” she said. “The (De-
partment of Labor) com-
plaint is about impact bar-
gaining on their contract. It
has no impact on the may-
or’s ability to hire a non-
union department head...
We have a management
right to do it.”

She added the chief’s
position is not within the
union, and therefore is not
under the union contract or
protected by the union con-
tract. That, she said, would
make the threat of a new
grievance moot.

City officials — unlike
union officials — said they
know of no Chief’s test
that is coming up. In fact,
Mejia said the trend now is
for non-union public safety
officials to be chosen by an
Assessment Center rather
than a written test.

“Civil Service had not
called for a Civil Service
exam in years and Chief
Butler had been on the job
for 16 years,” said Mejia.
“Chief Butler retired, we
needed a chief and there
wasn’t an exam on the
horizon. So, we used the
Assessment Center...Civil
Service isn’t interested in
giving Chief’s exams any-
more. They haven’t given
one. That’s the information
we have.”

Hardy says different, and
said the state union has been
pushing for the test and that
one is pending for 2020.
He said study materials for
that test are coming out in
a couple of weeks. Nothing
official, though, has been
posted on the state’s Civil

Promote // CONTINUED FROM PAGE 1

Service Website in doing a
quick search of announced
tests.

The bottom line in the
situation is the process has
been disputed by the union
since 2016 when Chief
Carli was first picked as a
provisional chief. Hardy
and Union Secretary/Trea-
surer Sean Hogan said past
practice has always been
to choose the most senior
deputy chief to be the pro-
visional. In this case, Carli
was picked by the mayor
and he was the deputy chief
with the least seniority —
jumping over several oth-
ers.

Union officials said that
gave him an unfair advan-
tage in that, once chief, he
knew there would be an
Assessment Center. While
Union officials claim Chief
Carli was the point of con-
tact in setting up the peram-
eters of the Center, City of-
ficials said that was patently
false. They said the point
of contact in setting up the
Center was the former Hu-
man Resources director, not
Carli.

However, prior to the
announcement of the Cen-
ter to everyone, Carli did
receive e-mails asking for
information about Assess-
ment Centers.

“Chief Carli was not
the point of contact; it was
Human Resources,” said
Mejia. “That would have
been a conflict. The Civil
Service decision said there
was no conflict...They all
got a fair shot, they all got
the same notice and they
all went through the same
assessment...(Chief Carli)
was sent e-mails for infor-
mation from the former Hu-
man Resources director, but
he wasn’t involved.”

Hogan said that is the
crux of much of the prob-
lem on this issue — that the
chief had an idea this was
going to be used while oth-
ers did not.

“There were 42 days for
people besides Tony Carli
to prepare,” he said. “Tony
Carli knew it was happen-
ing for some time. Typi-
cally you would have eight
months to two years to pre-
pare...It was a clear, unfair

advantage.”
That was something that
Civil Service disagreed

with, but union officials be-
lieve there is merit to it, and
said they were “shocked” at
last summer’s ruling.

half-hour discussion about
whether or not Council
should promote the chief.

Just 15 minutes prior to
the vote, councilors learned
that there was an outstand-
ing grievance with the Ev-
erett Local 143 Firefighters
Union regarding Chief Car-
li’s promotion. They invited
Asst. City Solicitor Keith
Slattery and Union Presi-
dent Craig Hardy to explain
the situation.

Hardy alleged that the
promotion of the tempo-
rary chief went against
union rules that state that
it must be involved in any
promotions. In addition, he
said that Chief Carli was
not required to complete
a written exam as part of
his evaluation process—
something that has been
the long-running standard
in the Everett Fire Depart-
ment. Chief Carli scored
highest on the other evalu-
ation criteria, which was an
approved Assessment Cen-
ter conducted last year, but
the mayor has historically
appointed the individual
who scored highest on the
written Chief’s exam. Chief
Carli did come out on top
in the Assessment Center
process, but had never been
moved from temporary
chief to permanent chief in
the months since.

“We were never involved
in the process,” said Hardy.
“We hope that the City will
go with past practice and
call for the chief’s written

exam.”

Hardy added that there
were several other union
members who desired a fair
shot at the position and that
the union would have no
choice but to file another
grievance if the fire chief
were promoted.

“We’re not here to pre-
vent Carli from becoming
chief,” he continued. “We
are here to protect our
members.”

However, Asst. Solicitor
Slattery maintained that the
mayor’s appointment of
the fire chief was entirely
legal and that Council had
an obligation to vote on the
matter.

“Municipalities, and not
unions, have the right to
determine this process,” he
said. “The union does not
necessarily need to be a part
of it. Other cities have done
it this way.”

Asst.  Solicitor Slattery
admitted that he had not
had the time to review the
sections in the union laws
regarding promotions.

Some councilors ex-
pressed frustration that
the conflict had just been
brought to their attention
and questioned whether it
was responsible to appoint
the chief in light of the new
information.

“To vote for this tonight
is truly irresponsible,” said
Councilor Michael Mc-
Laughlin. “We were only
told about this today. The
administration did a dis-

service by not letting the
Council know beforehand.”

Councilor Gerly Adrien
concurred, stating that she
had specifically asked the
Mayor’s Chief of Staff Kev-
in O’Donnell on Thursday
if there were any concerns
with any of the promotions
on Monday’s agenda and
had been told that there
were none.

“That’s a big concern for
me,” said Councilor Adrien.
“It’s not appropriate for us
to make this decision.”

Councilor Anthony DiP-
ierro disagreed.

“The gentleman has es-
sentially been chief for a
handful of years,” he said.
“Let’s take this vote to-
night.”

“The administration has
the right to appoint the
fire chief,” echoed Council
President Rosa DiFlorio.
“We are not here to get in-
volved in labor negotia-
tions.”

A motion by Councilor
McLaughlin to move the
matter to committee was not
supported by his colleagues
and the promotion was put
up for a vote. Councilor
Adrien was the sole coun-
cilor to vote against Chief
Carli’s appointment.

“The way the City keeps
hiring people and promoting
people to jobs without an
open process is not right,”
the councilwoman later told
Independent. “Other [union
members] were not given a
fair chance.”
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AT THE MASSACHUSETTS MUNICIPAL
ASSOCIATION CONFERENCE

The 2020 Massachusetts Municipal Association Conference offered the City of Everett the
opportunity to share our Innovations In Municipal Transit as part of the City’s BRT system.
Pictured is City Clerk Sergio Cornelio, City Councilor Stephanie Martins, Transportation
Planner Jay Monte, Mayor DeMaria and Community Development Director Tony Sousa.

ZBA // CONTINUED FROM PAGE 1

who are retiring and want to
downsize and remain in the
City.

Vincent Ragucci, Jr. said
he is a retiree who is one
of those people looking for
an affordable option to rent
and stay in Everett.

“If everything gets ap-
proved, I'm looking to be
one of the first people to
sign a lease,” said Ragucci.
“What is being built here is
not down on the Parkway,
this is a prime piece of real
estate right in the heart of
the city, and it is beautiful.”

The goodwill toward
Tocco and what he accom-
plished in his seven years
as Encore community liai-
son was evident during the
meeting. Several times, the
hearing seemed more like
an appreciation dinner for
Tocco, as even several res-
idents with concerns about
the project said they trusted
Tocco to do the right thing.

But there were several
residents with concerns,
stating that even with the
parking  restrictions, it

would mean more hardship
and traffic for people living
on the side streets near the
new complex.

“I am not against Ever-
ett progressing, but I am
against a shadow over my
entire property with an over
60-foot building,” said Hos-
mer Street resident Shawn
McCullock. “I am not ques-
tioning anyone’s integrity,
but the concessions they are
asking for are incredible ...
A lot of folks heard in favor
of this do not live in my
neighborhood. I have peo-
ple parking in front of my
driveway and blocking me
in constantly.”

City Councilor-at-Large
Gerly Adrien said she re-
cently walked the neighbor-
hood near 600 Broadway
and talked to several resi-
dents who have concerns
about the project.

“I spoke to 21 residents
at their homes and three
said they supported it and
the rest said they did not
support it,” said Adrien.
“They said no one had

come around to their neigh-
borhood to speak to them
about it, and that is a con-
cern.”

Tocco said he under-
stood the concerns that
were being voiced, but add-
ed that the developers have
spent the past year reaching
out, speaking to hundreds
of residents, and making
themselves available at ev-
ery opportunity.

However, Tocco said he
and the development team
are willing to meet with
abutters before the next
ZBA meeting to discuss
any of those concerns.

“We would love the op-
portunity to engage and be
responsive and respectful to
the community,” he said.

The next ZBA meeting
is scheduled for Monday,
Feb. 3. While the board
members will be able to ask
questions and discuss the
proposal, the public input
portion of the hearing has
been closed.
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That, he said, was likely a
starting point for any new
candidate.

Looking around the area,
Chelsea’s new superinten-
dent, Dr. Almi Abeyta (who
came from Somerville and
Boston Public Schools) is
starting out at $185,000. In
Revere, long-time Supt. Di-
anne Kelly made $200,826
in base salary in 2018 — the
most recent year available.

Tahiliani also came in as
a candidate who was strong
on salary negotiation. As an
assistant superintendent in
Boston, she had (and still
is) suing that district for
pay equity — filing with an-
other female administrator
and alleging they were paid
less than male counterparts.

Abruzzese said that also
played a role, as they want-
ed to equitably compensate
her where her previous job
may not have done so.

“We wanted Priya and
she wanted to be here,” he
said. “Priya is a woman that
has filed a lawsuit against
the City of Boston because
she was (allegedly) getting
paid less than men were be-
ing paid.”

That said, the strongest
part of the contract for
those on the Committee
was having her start earli-
er than July 1, which is the
standard start date for pub-
lic schools.

“The biggest highlight
for me is her staring on
March 1,” said Abruzzese.
“To start on July 1, nothing
is going on in the schools.
I think that was great. Pri-
ya wanted to start as soon
as possible and we also
wanted that. I didn’t think
it was possible to get her
that soon. That’s the best
part of that contract — she
can start during school and
get to know the buildings,
the kids, the principals and
the administrators...Start-
ing on March 1 was an un-
expected benefit on both
sides.”

Added Parker, “I was
happy that came through.
It’s going to allow her a

TO PLACE YOUR AD
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good three months to learn
the system and participate
in the School Budget pro-
cess now rather than inher-
iting it. Mrs. Gauthier’s in-
tentions aren’t yet known,
but we hope she’ll have a
good 90 days at least with
Mrs. Gauthier before the
end of school.”

One of the main cele-
brations for the contract is
the “righting” of many of
the perceived wrongs in the
previous superintendent’s
contract. Some of those in-
cluded no clear dismissal
procedures, endless accrual
of sick/vacation days, and
no clear term for the con-
tract.

The accrual of sick and
vacation days resulted in
a very expensive buyback
for the schools, nearly
$500,000 that had to be
paid to the superintendent
for hundreds of days ac-
crued over his long tenure.
That is no longer the case,
said Abruzzese.

“Being completely trans-
parent, Mr. Foresteire was
not the only one who had
this in his contract,” he said.
“It was in another admin-
istrator’s contract. It was
in the Director of Main-
tenance’s contract. Who
knows why? It’s something
that is just not right.”

Under the new contract,
it’s more of a “use it or lose
it” situation, and there is no
provision to buy back any
sick days.

Tahiliani gets up to 15
days per year for sickness
or injury, and can only ac-
cumulate a maximum of
50. Those, however, cannot
be bought back upon the
completion of the contract.

They have no value other
than to be used for the in-
tended purpose.

For vacations, Tahiliani
gets 20 days of vacation
per year. Up to 10 days per
year can be carried over
from one year to the next.
The maximum number of
days accumulated, though,
cannot exceed 35. Those
not used above that will be
forfeited. Those days, how-
ever, can be redeemed for
cash at an agreed upon rate
at the end of the contract.

“You can’t just keep add-
ing up the days,” he said.
“There was a lot at fault
with the prior contract in
regards to the attorney sup-
posedly representing us, to
us as a School Committee
and to the former superin-
tendent. It shouldn’t have
happened.”

The new contract also
has a clear four-year term
that has to be re-negotiat-
ed in a spelled out process
upon its completion. The
previous contract wasn’t
clear as to how many years
it was for, and was seem-
ingly an “evergreen” con-
tract that rolled over auto-
matically. By state law, a
superintendent cannot get a
contract that is greater than

Six years.
Tahiliani was not im-
mediately available for

comment on her contract,
but she did attend the Jan.
21 meeting of the School
Committee to sign the doc-
ument and make it official.
At the moment, she said she
was very busy wrapping up
things at her old job, and
preparing for the transition
to Everett.
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SIMPLY FREE CHECKING
MAKES LIFE SIMPLE

OPEN ANY NEW CHECKING ACCOUNT
AND YOU’LL RECEIVE FREE:

Access to Allpoint®

network with your

Instant Issue EBSB
ATM/VISA® check card

Online Banking, Bill Pay
and e-Statements

Mobile Banking, People
Pay and Check Deposit

Plus, get your FREE GIFT
when you open any
new checking account!

East Boston Savings Bank

800.657.3272 EBSB.com

n Facebook.com/EastBostonSavingsBank

$50 minimum deposit required to open any checking account. Other fees may apply, see schedule of
fees for details. Free gift is awarded when account is opened. EBSB reserves the right to substitute a gift
of similar value. Please note, in the event the value of the free gift exceeds $10, the bank is required to
report the gift value on form 1099-INT. The recipient is responsible for all applicable taxes. Bank rules and
regulations apply. Ask a representative for details.
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GOV. CHARLIE BAKER
AND THE GREAT STATE
OF OUR STATE

From the moment that Governor Charlie Baker strode
into the House Chamber last Tuesday to deliver his State
of the Commonwealth address, it was evident why Gov.
Baker, despite being a Republican in a heavily-Democratic
state, has rated as the most popular governor in the country
ever since he took office.

The governor was greeted by a standing ovation from
the legislators, the first of at least 15 that he received on the
night, a testament both to his ability to work with a legisla-
ture that is comprised of more than 75 percent Democrats
in both chambers and the heart-felt degree of respect with
which he is held by legislators.

Gov. Baker listed a host of his administration’s goals for
the future -- most notably in the realms of addressing cli-
mate change, health care, public education, and our public
transportation issues -- but as is his style, he was quick to
point out that he will seek to do so through bipartisan co-
operation with the state legislature.

But beyond his ability to work with Democrats, there is
a deeper reason why Charlie Baker rates as the most popu-
lar governor in the country: His decency, compassion, and
dedication to our Commonwealth and its people is readi-
ly-apparent and second-to-none.

“People who deal with much greater troubles than ours
will rightly question us if we waste our time, and theirs, on
the politics of personal destruction,” Baker said to a rous-
ing ovation from legislators. “They want us to be better
than the yelling they see on TV and across social media.
We all know campaigns are contests, and the siren call of
sloganeering and cheap shots will be everywhere this year.
Let’s rise above it.”

In short, we have a governor who wants to do the right
thing for all of our people; who sees his mission as a uniter;
and who is proud of his practical-minded approach to solv-
ing our problems.

The administration of Gov. Charlie Baker and Lieut.
Gov. Karyn Polito has set the standard for elected officials
not only in our state, but at the national level as well.

We are indeed very fortunate to have Gov. Charlie Baker
at the helm of our ship of state in these tempestuous times
and we look forward to Gov. Baker, together with House
Speaker Bob Deleo and Senate President Karen Spilka,
moving Massachusetts forward to tackle the many issues
confronting us as we enter the third decade of the 21st cen-

tury.

SEND US YOUR NEWS

The Everett Independent encourages residents to submit birth
and engagement announcements, news releases, business briefs,
honor rolls, social news, sports stories, and photographs for publi-
cation. Items should be forwarded to our offices at 385 Broadway,
Citizens Bank Building, Revere, MA 02151. Items can also be
faxed to 781-485-1403. The Independent also encourages readers
to e-mail news releases to editor @everettindependent.com.

The Everett Independent assumes no financial responsibility
for typographical errors in advertisements, but will reprint that
part of the advertisement in which the error occurs. Advertisers will please
notify the management immediately of any errors that may occur.
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Mayor DeMaria clarifies fire chief appointment process

By Mayor Carlo DeMaria

On Monday, January 27,
at the Everett City Coun-
cil meeting, Craig Hardy,
President of the Local 143,
objected to the process by
which the successful candi-
date, Chief Anthony Carli,
was promoted to Permanent
Fire Chief of the Everett
Fire Department.

Civil Service munici-
palities have the option of
choosing to utilize a Sole
Assessment Center instead
of a Civil Service written
examination for Police and
Fire promotions. (https://
www.mass.gov/service-de-
tails/sole-assessment-cen-
ter-examination). The
Administration opted to
utilize this commonly used
practice throughout most
municipalities in Massa-

By Dr. Glenn Mollette

The world was shocked
January 26, 2020 by the
sudden death of Kobe Bry-
ant, his daughter Gianna and
seven others. A helicopter
that spiraled through a Cali-
fornia sky and crashed took
the life of one of the world’s
greatest basketball players.
During his career, Bryant
had played 20 years for the
Los Angeles Lakers leading
them to five NBA cham-
pionships and an amazing
33,643 points. This is cur-
rently the fourth highest
NBA scoring record.

Some of us remember
exactly where we were
when President John F
Kennedy was assassinat-
ed. We remember where
we heard John Lennon had
been murdered or where
we were when Martin Lu-
ther King Jr. was murdered
or when the Space Shuttle

chusetts.

The assessment was con-
ducted by an independent
3rd party vendor who em-
paneled a team of indepen-
dent assessors to evaluate
the best candidate to lead
the Everett Fire Depart-
ment. The Assessment Cen-
ter was posted and adminis-
tered per the Civil Service
rules. The successful candi-
date, Chief Anthony Carli,
is a 20-year member of the
Department and has served
as Provisional Chief for the
past 3.5 years. Chief Carli
obtained the highest score
out of the 4 candidates who
sought the position. Car-
li received a score of 86.
Absent the additional 0.66
points received for being
Provisional Chief, Carli
would still have the highest
score by a margin of over 6

points.

When the union request-
ed an investigation by the
Civil Service Commission
into the assessment, the
Commission upheld the de-
cision made by Mayor Car-
lo DeMaria.

Hardy’s objections to the
appointment were based on
a pending Department of
Labor Relations case. The
complaint alleges that the
City did not bargain the
use of an assessment cen-
ter. However, the governing
body for the hiring and pro-
motion of a Civil Service
Chief is the Civil Service
Commission. The Depart-
ment of Labor Relations
does not have jurisdiction
over Civil Service matters.

Additionally, Hardy con-
tends that Chief Carli was
the sole contact for the as-
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Preparing for shocking death

Challenger flight explod-
ed in space. For years now
we will remember where
we were and what we were
doing the day Kobe was
killed.

We are shocked that
someone so young, famous,
and so loved and idolized by
so many could be snuffed
out of this life so sudden-
ly at the age of 41. Kobe
had a worldwide fan base.
He was worth hundreds of
millions of dollars. He was
loved and adored. He and
his daughter were on their
way to a basketball game.
He was involved in the lives
of his children and family.

Death often shocks us.
We are not shocked when
someone is terminal for
a long time. We are not
shocked when an elder-
ly person dies. We are sad
but not shocked. We are
shocked when the young,
the rich and the famous
are suddenly taken from us

with no warning.

A couple of years ago we
were saddened by the loss
of my wife’s mother. She
had been sick a long time
but we were not shocked by
her death. One morning in
2015 we received a phone
call that my wife’s father
had suddenly died with
heart failure while driv-
ing his car. My wife fell to
the floor in pain, tears and
heart wrenching distress.
We were shocked beyond
belief that her active, hard-
working, loving father who
seemed to always keep the
world turning had sudden-
ly died. Death may always
sadden us but may not al-
ways shock us. The deaths
that shock us leave us reel-
ing, feeling like the floor
has been pulled from un-
derneath us and that we will
never stop falling and hurt-
ing from the pain of some-
one’s sudden death.

Any of us can and may

GUEST Opr-ED

sessment center. This is
patently false. The contact
was the Human Resources
Department.

The Civil Service Com-
mission made a determina-
tion that “opening an inves-
tigation into matters raised
by the petitioners [Local
143] here, is not warrant-
ed. The request for investi-
gation was denied,” wrote
Paul Stein, Commissioner
of the Commonwealth of
Massachusetts Civil Ser-
vice Commission in the
decision made on June 20,
2019.

As a result, Chief Carli’s
promotion as Permanent
Fire Chief is valid and le-
gal.

Carlo DeMaria is the
Mayor of Everett.

die suddenly. How can wi
prepare? We can’t. Howev
er, we can make every da;
count now. Love people
Talk to people. Hug people
Say things to people tha
you won’t regret or that you
will be glad you said. Liv
in such a way with peopl
so that when sudden deatl
occurs you or they are no
left devastated but can a
least feel relieved that yor
treated each other the righ
way. Get your Will togeth
er, be at peace with God anc
people and live each da
without regret.

Glenn Mollette is th
publisher of Newburgl
Press, Liberty Torch ane
various other publishin,
imprints; a national colum
nist — American Issues ana
Common Sense opinions
analysis, stories and fea
tures appear each week I
over 500 newspapers, web
sites and blogs across th
United States.

Reject the Sanctuary State Bill (HB 3573/SB1401)

By John Thompson
and Steve Kropper

The State Legislature’s
Committee on Public Safe-
ty and Homeland Security
holds hearings on a “safe
communities” bill (H 3573/
S1401) that would forbid or
severely restrict cooperation
by law enforcement in this
state with ICE, thereby mak-
ing Massachusetts a Sanctu-
ary State and placing all its
citizens and non-criminal
immigrants—legal or ille-
gal —at unacceptable risk.

As government statistics
show, criminal aliens vic-
timize Americans on a mas-
sive scale. In 2015, the Gen-
eral Accountability Office
(GAO) estimated that one
fourth of Federal prisons
inmates were aliens while
25,000 aliens were serving
sentences in state prisons
for homicide. Often, crimi-
nal aliens murdered Amer-
icans while being protected
by sanctuary jurisdictions.
Many more will die need-
lessly if this bill becomes
law.

The GAO also reported
that nationwide from 2011
to 2018, non-citizens com-
mitted 667,000 drug offens-
es, 42,000 robberies, 91,000
sex crimes, 213,000 assaults,
95,000 weapons offenses,
and 81,000 auto thefts. The
GAO also found that the
average criminal alien had
been arrested seven times.

Closer to home, criminal
gangs routinely rob, traffic
narcotics, and perpetrate
extortion in the Common-
wealth. Thus, in one raid in
2016 ICE agents arrested 56

gang members in Boston,
Chelsea, Everett, Lynn, Re-
vere, and Somerville. The
indictment alleged that sev-
eral of those charged with
five murders and of at least
14 attempted murders. Oth-
er charges included drug
trafficking, racketeering,
firearm violations, immigra-
tion[JT1] offenses and iden-
tity fraud.

According to the Bos-
ton U.S. Attorney’s Office,
these gangs frequently use
intimidation to recruit new

See OP-ED Page 5
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COUNCILOR STEPHANIE MARTINS CELEBRATES HER ELECTION VICTORY

Councilor Stephanie Martins celebrated her election
victory with friends and team of supporters at the Village
Bar and Grill on Tuesday evening, Jan. 21.

Councilor Stephanie Martins was joined by Senator Sal Di-

Domenico.

Jessica Gold Boots and Timothy Boots celebrated with
Councilor Stephanie Martins.

Everett firefighters Seth McCullough and Nick Russo
joined Councilor Stephanie Martins.

Doug Soule and Councilor at Large Peter Napolitano
joined Councilor Stephanie Martins.

School Committeeman Marcony Almeida-Barros and Coun-
cil President Rosa DiFlorio celebrated with Councilor

Stephanie Martins.

Patti Cheever congratulated Councilor Stephanie Martins.

Marcia Brown, Councilor Mike McLaughlin, and Bishop

Brown congratulated Councilor Stephanie Martins.

Councilor Stephanie Martins was joined by high school
volunteer, Karla Maldonado.

Villanueva // CONTINUED FROM PAGE 1

orous homework and class-
es in between jobs.

Then someone suggested
she become a dealer.

Her first response was to
laugh out loud.

“It’s kind of amazing
looking back,” she said. “I
was teaching English at the
Everett Community Center
and my boss was helping
with all the jobs for people
looking at Encore. He asked
me if I was interested and
said there were a lot of jobs
at Encore. I didn’t want to
apply and he said T had to
apply. He thought I would
be very good as a dealer. I
thought — a dealer? There
was no way. Never in my
craziest dreams did I think I
would be a dealer. I was so
nervous. I ended up taking
this job. I think it’s the best
thing that happened to me.
It’s so easy playing a game,
and getting paid good mon-
ey forit.”

Villanueva attended
Cambridge College’s Deal-
er School for three months,
starting in October and be-
ing interviewed for the job
in December 2018. After

an audition, she passed and
was hired to work in the
first wave of Encore em-
ployees. Now, she is one of
the more popular dealers on
the floor of the casino, deal-
ing Blackjack, poker games
and novelty games.

“The floor of the casino
is my favorite place at En-
core,” she said, noting she
has routinely met people
from as far away as China
and as close as Chelsea. “I
get to meet people from
near and far. It’s definitely
a very hectic pace here and
every day I look forward to
working here. It’s never the
same people and it’s always
something new.”

But beyond her job, Vil-
lanueva still balances her
studies at BC — where she
is scheduled to graduate in
2021. That’s perhaps the
best part of the job at En-
core. It’s flexible enough
that she can work her sched-
ule around her schooling.

Typically, Villanueva
starts her shift on the gam-
ing floor around 5 a.m. and
works until 1 p.m. Then she
heads to BC to study and

Op'Ed // CONTINUED FROM PAGE 4

attend classes from 6 p.m.
to 9 p.m. Usually, she sets
aside an hour after school
for homework, and then
does it all over again.

“This job is really amaz-
ing because working 5 a.m.
to 1 p.m. gives me a lot
of time,” she said. “I take
classes at night and have the
challenge of doing home-
work. This job is flexible
and helps me to be able to
balance both being a student
and an employee.”

It has also given her
pride in the community. As
a life-long Everett resident,
Villanueva said the city has
such a fun and exciting rep-
utation now.

“I just love it now and
Lower Broadway has be-
come such a beautiful area,”
she said. “I was never inter-
ested in Lower Broadway. I
never paid much attention
to the casino either. I had
heard about the jobs, but I
really noticed when I saw
how polluted it was here
and how they cleaned it up.
It has made the reputation
of Everett 100 times better.
It’s a wonderful community,

but a community that has a
casino. Everybody wants to
come here and see what’s
happening in Everett.”

And that is one reason
that Villanueva said she
hopes to advance in the
company after she gradu-
ates from BC — potential-
ly moving up the ladder at
Encore and also having her
own business too.

“I would definitely want
to grow in this company,”
she said. “There are a lot
of opportunities to seek out
here. I'd really like to be
a pit boss one day. I also
want to have my own busi-
ness... This job really helps
its employees and commu-
nity. That’s why it’s such a
privilege to work here. It’s
a blessing to work at a place
that is willing to help pay
for your college education.”

Encore via Everett is an
occasion feature of the In-
dependent that spotlights
residents and business own-
ers from Everett who have
found success at Encore
Boston Harbor.

members—typically 14 to
15 years old—in local high
schools with significant pop-
ulations of immigrants from
Central America,

Furthermore, the Boston
Police recently concluded
that most of the trafficking
in heroin and other drugs
in Massachusetts and sur-
rounding states was con-
trolled by gangs of illegal
immigrants and commanded
from the Dominican Repub-
lic.

Given this clear and per-
sistent threat, most Ameri-
cans believe that 1) non-cit-
izens who commit crimes
should be deported, 2) our
legal system adequately
protects the rights of those
accused of immigration of-
fenses, and 3) ICE agents
deserve support for doing a
necessary, and sometimes
dangerous, and job. Reflect-

ing this belief, the 1996 II-
legal Immigration Reform
and Immigrant Responsi-
bility Act, quite reasonably,
mandated the deportation
of non-citizens convicted of
crimes.

In reply, sanctuary advo-
cates simply refuse to recog-
nize threats to public safety
while trying to delegitimize
border security. Simultane-
ously, they spin a narrative
of harmless “undocumented
immigrants” in constant fear
of deportation and hound-
ed by vengeful ICE agents.
While their compassion for
the undocumented is doubt-
less sincere, they might
just spare a small dose for
the millions of their fellow
Americans who are victims
of immigrant crime, particu-
larly the 25,000 who died at
the hands of criminal aliens.

Many sanctuary advo-

cates mischaracterize their
acts as part of “resistance”
to the Trump administration,
but the sanctuary movement
was flourishing long before
Trump took office. Under
both the Trump and Obama
administrations some 90%
of those deported have been
convicted criminals.

Sanctuary advocates
make disingenuous argu-
ments about the negative
impact of cooperation with
ICE on community/ police
relations. Read the “safe
communities” bill. It covers
only persons already in cus-
tody.

As Sanctuary advocates
frequently remind us, those
in the country illegally are
hesitant to contact the po-
lice. Moreover, criminal
aliens prey disproportionate-
ly on immigrant communi-
ties. Therefore, the best way

to protect immigrant com-
munities (as well as the rest
of us) is to remove criminals
from their midst in accord
with the law.

“Sanctuary policies have
no impact whatsoever on
relations between law en-
forcement and non-criminal
aliens, whether or not they
are in the country legal-
ly,” said John Thompson, a
spokesperson for the Mas-
sachusetts Coalition for Im-
migration Reform (MCIR).
“Their only effect is to pro-
tect those who are already in
custody who should under
the law be deported from de-
portation

For questions regarding
this Press Release contact:

John Thompson

Steve Kropper

Massachusetts Coalition
for Immigration Reform

DiDomenico’s Healthy Youth Act passes

The Massachusetts Sen-
ate recently passed Sen. Sal
DiDomenico’s bill, An Act
relative to healthy youth
(S.2459). This bill will en-
sure that Massachusetts
schools electing to provide
their students with sex ed-
ucation use age-appropriate
and medically accurate cur-
riculum that covers a com-
prehensive range of topics.
The legislation also calls
for sex education to be in-
clusive and appropriate for
students regardless of gen-
der, race, disability status,
sexual orientation and gen-
der identity.

“I am very proud that the
Massachusetts Senate has
once again reaffirmed our
commitment to this com-
monsense healthy policy
that will ensure our youth
have the tools needed to
protect their health and
form respectful relation-
ships,” said Sen. DiDomen-
ico. “This legislation makes
it clear that sex education
in the Commonwealth must
be inclusive for all students
and emphasize the impor-
tance and necessity of con-
sent. I would like to thank
and congratulate the many
advocates who have part-
nered with us on this legisla-
tion and worked tirelessly to
ensure Massachusetts youth
have the information they
need to build the bright fu-
tures they deserve— with-
out shame or judgement.”

Currently, when Mas-
sachusetts public schools
provide their students with
health education that cov-
ers sexual activity, there
is no guarantee that the
information provided is
age-appropriate or medical-
ly accurate. This legislation
changes this by requiring
school districts that offer
sex education to follow
certain guidelines to ensure
students are provided with
age-appropriate, medically
accurate, and comprehen-
sive information.

The Senate passed simi-
lar versions of the Healthy
Youth Act in prior sessions

and this most recent ver-
sion incorporates addition-
al feedback from experts
as well as advocates. This
legislation does not require
schools to offer sex educa-
tion and also protects par-
ents’ right to remove their
children from all or part of
sex education if they choose
to do so — an action pro-
tected by state law. In addi-
tion, it provides districts that
teach sex education curricu-
lum with updated guidance
on how to notify parents
about these programs.

Notification to parents
and guardians must be in
English, as well as any other
commonly spoken languag-
es by parents. Districts must
also have a process for par-
ents to review the program
instruction materials prior
to the start of the course, if
the parents request it.

Sex education programs
have  repeatedly = been
shown to work best when
they emphasize the value
of delaying sex, while also
teaching students about
the importance of protect-
ing themselves from unin-
tended consequences. As
demonstrated by numerous
studies, comprehensive sex
education programs have
been proven to delay the
initiation of sex, increase
use of contraception, lower
the rates of STIs and unin-
tended pregnancy among
teens, and reduce reported
levels of bullying towards
LGBTQ youth in school.

A 2018 poll conducted
by EMC Research showed
overwhelming  bipartisan
support for sex education in
Massachusetts, with 92% of
likely voters agreeing that
students should receive sex
education in high school
and 89% of likely voters
agree that sex education
should include comprehen-
sive information, such as
how to build healthy rela-
tionships and understand
consent.

This bill now moves to
the House of Representa-
tives for consideration.



Encore Boston Harbor celebrated the Chinese New Year with a traditional lion dancing
ceremony on Sunday afternoon, Jan. 26. Spectators gathered to watch the performance on
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ENCORE BOSTON HARBOR CELEBRATES THE CHINESE NEW YEAR

the HarborWalk, which included an array of colorful dancers.

A colorful performance was p

i ¥ A

ut on at Encore Boston Harbor for the Chinese New Year.

o

PHOTOS BY KATY ROGERS

Encore Boston Harbor brought in the Chinese New Year on Sunday with traditional

ceremonies.

Lion dancers performed at Encore Boston Harbor over the weekend, dancing around fire-

crackers on the HarborWalk.

Lion dancers performed along the Harbor Walk at Encore
Boston Harbor.

The Everett Independent encourages residents to submit birth and engagement announcements, news
releases, business briefs, honor rolls, social news, sports stories, and photographs for publication. Items
should be forwarded to our offices at 385 Broadway, Citizens Bank Building, Revere, MA 02151. Items
can also be faxed to 781-485-1403. The Independent also encourages readers to e-mail news releases to
editor @everettindependent.com. The Everett Independent assumes no financial responsibility for
typographical errors in advertisements, but will reprint that part of the advertisement in which the error
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BNHGWelcomes
aleniHarnden; MD.

Dr. Harnden is pleased to join
our Pediatrics team! He loves

seeing patients and siblings whose

were our Pediatrics patients too!
Dr. Harnden went to medical school
at the University of lllinois/Chicago

and speaks Spanish. To book an

appointment with Dr. Harnden,

call 617-568-4477.

www.ebnhc.org

EBNHC’s multi-generational community,

parents and sometimes grandparents

Encore Boston Harbor employees enjoyed partaking in the Chinese New Year festivities on

FIXIT

Keep the nation in peak
condition. Learn to be

a mechanic in the Army
National Guard and receive
money for college.

WS
eSHe

1-800-GO-GUARD * www.1-800-GO-GUARD.com
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Sports

EHS basketball coach Chamblain
pays tribute to Kobe Bryant’s legacy

By Cary Shuman

Everett High School
basketball coach Stanley
Chamblain paid tribute to
Los Angeles Lakers super-
star Kobe Bryant in heart-
felt remarks following his
team’s game against Brook-
line in the Black Coaches
Classic Sunday at the Uni-
versity of Massachusetts
Boston’s Clark Center.

Chamblain, who ex-
celled in high school and
college basketball, said he
first heard the news about
Kobe just a few hours be-
fore his team was set to take
the floor against Brookline.

“I couldn’t believe it
when I somebody texted
me the news [about the
helicopter crash],” said
Chamblain. “It’s a tragedy.
I extend my sincerest con-
dolences to Kobe’s wife
and family and to the other
families who also lost their
loved ones.”

Chamblain, 34, said he
closely followed Kobe’s ca-
reer, saying that the 6-foot-
6-inch guard took over the
NBA mantle from Chicago
Bulls guard Michael Jor-
dan.

“Kobe was superb in all
phases of the game,” said
Chamblain, noting that Bry-
ant was named to the NBA
All-Defensive Team 12
times. “He took over from
Michael Jordan and carried
on that greatness and took it

to another level.”
Chamblain said he was
actually a San Antonio
Spurs growing up and he
remembered the exciting
games in the Western Con-
ference playoffs between
the Spurs and Lakers. “I
rooted for the Spurs but I
always admired Kobe and
what a clutch player he was.
He always stepped up in the
biggest moments.”
Chamblain, his coaching
staff, and players observed
a moment of silence for
Kobe Bryant before their
game against Brookline.
Everett team manager Joey
Lemay wore a Lakers’ bas-

ketball jersey (No. 24) in
appreciation to Kobe Bry-
ant on the Everett bench
during the game.

Everett assistant coach
Brian Benson, 31, remem-
bered Kobe’s incredible
career and his matchups
against the Boston Celtics.

“Kobe was one of my fa-
vorite players — he’s among
the greatest to ever play
the game,” said Benson,
who scored 1,299 points
in his high school career at
Pope John. “I used to love
watching him play against
the Celtics. Today is a very
sad day for all. We’ve lost a
basketball legend.”

The Tide’s Paulo Silva Rodrigues makes his way along the
baseline en route to the basket under close watch from his

Brookline rival.

Kyle Aley uses all of his high to go up and over his Brook-
line foe to drop a basket in for the Tide.

N m——

Everett’s John Monexant scores two points with a layup
in the Tide’s appearance at this past weekend'’s 1st Annual
Black Coaches Classic held at UMass Boston.

Franky Aubourg found a loose ball on the floor and held onto it tightly as a Brookline play-

er attempts to steal it away.

Hy

PHOTOS BY JIM VALENTE

Tide guard Jonathan Ore makes a dash for the hoop and slips a floater past the Brookline
defense. Brookline defeated Everett 56-50, Sunday.

ARHIX

Crimson Tide guard Omar Quilter edges his way around
the tight defense of his Brookline opponent.

EVERETT'S NEWEST RE COMPANY

BROADWAY

REAL ESTATE

560 Broadway, Everett, MA 02149

ADRIANA RESNICK

SAM RESNICK DOMENICA RIGGIO

Commercial Sales and Leasing. Residential Home Sales, Real Estate Consulting,
Apartment Rentals, Real Estate Auctions, Business Brokerage, Personal Property
Appraisals, Mass. Licensed Auctioneer

617-512-5712

sam@broadwayRE.com | www.broadwayRE.com
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EVERETT HIGH SCHOOL IN BASKETBALL ACTION AGAINST CHELSEA

PHOTOS BY BOB MARRA/ROBERTMARRAPHOTOGRAPHY.COM

The Crimson Tide put
on a dominant and busi-
nesslike demonstration of
all-round basketball as they
dispatched the upstart Chel-
sea Red Devils 68-52 last
Wednesday at Everett High.
After falling behind 5-2 in
the first minute of the game,
the No. 9-ranked Crimson
Tide reset and took com-
mand for the rest of the
night, swatting away any
hope the 9-2 Red Devils
had of an upset.

Playing efficient basket-
ball and capitalizing on a
handful of Chelsea turn-
overs, Everett raced out to
a 24-9 lead in the first quar-
ter, led by John Monexant’s
9 points. Chelsea chipped
away at the lead to make it
a 34-24 game at the half.
But Monexant nailed a pair
of three pointers to start
the third quarter and push
Everett’s lead back to 16
and pretty much made the
end result a foregone con-

I GOT THIS: Roger Vasquez gets control of a loose ball.

clusion. Monexant scored
18 points on the night in-
cluding four three-pointers.
Franky Aubourg and Omar
Quilter each had 9 points,
and Roger Vasquez add-
ed 8 more. Adding to the
Everett tally were Brandon
Johnson (2), Kari-Andrew
Jeannot (6), Paolo Rodri-
guez (4), Roby Dormevil
(4), Kevin Ariste (6), and
JeCorey Rieves with 2.

Let Everyone
know who

your

Valentine
is with
a photo

Grammy and POPS .. A valentine thats

from the heart where happy memories
stay..I wish you love and happiness every

single day.. Love your CHARLY GIRL xo

Published
Feb, 12/ &13

and
message...

ALL VA
BOSTO
EVERE
WINTHRGC
CHARLESTO

E EAST
OURNAL,
ECORD,
OURNAL,
JNAL REVIEW

_A

Mejia.

S

ROUGH GOING: Franky Aubourg (44) runs into the strong defense of Chelsea’s Jaciel

PARDON MY REACH: Chelsea’s Armani Cheek (12) tries to keep the ball away from the
reach of Everett’s Kari-Andrew Jeannot during Everett’s 68-52 win over Chelsea on
Wednesday Jan 22 at Everett High.

EHS SPORTS ROUNDUP

EHS GIRLS
BASKETBALL
SEEKING
ELUSIVE 10TH

After coming up short in
its lone contest last week at
Haverhill, the Everett High
girls basketball team was
seeking to punch their tick-
et for a Journey to the Tour-
ney when the Lady Crim-
son Tide took on Greater
Boston League rival Revere
last night (Tuesday).

Everett opened its season
with a 7-0 record, but has
split its past four contests.
The Lady Crimson Tide
now stand at 9-2 and need
one more victory to qualify
for the MIAA post-season
state tournament to assure
themselves of a .500 re-
cord, which is the mini-
mum mark needed to play
in the post-season.

After the contest wth
Greater Boston League
rival Revere, coach Tam-
my Turner and her crew
will take on another GBL
foe, Medford, tomorrow
(Thursday) evening.

They then will entertain
GBL opponent Malden next
Tuesday at 7 p.m. Turner’s
squad stands at 4-0 in the
GBL and defeated all three
of those GBL rivals this
week in their initial meet-
ings earlier this season.

Victories in all three
of those encounters will

ensure at least a GBL
co-championship for Ever-
ett.

EHS TRACK
MEMBERS
COMPETE AT
COACHES MEET

A contingent of members
of the Everett High girls
and boys indoor track &
field teams competed in this
past week’s Massachusetts
State Coaches Assoc. Meet
that was held at the Reggie
Lewis Center in Roxbury.

The meet was by invi-
tation only, with entry for
competitors limited to those
achieving a qualifying time
or distance.

On the girls side, senior
captain Lucia Seide was the
top finisher, placing 19th
among 101 fellow sprinters
in the 55-meter dash with a
time of 7.76 seconds.

Seide was joined by two
Lady Crimson Tide team-
mates at the meet.

Senior captain Victoria
Chapparo competed in the
300-dash, finishing 26th
with a personal record (PR)
clocking of 43.82.

Kira Gray’s throw of
29°-7.25” landed Kira in
19th position in the shot-
put.

For the boys, Everett
was represented by Sami
LaMothe in the 55-meter
dash, Brandon Previlon

and Mac Shillingford in
the 300-dash, and the 4 x
200-relay team of Previlon,
Brandon Ho, and senior
captains Eduardo Chaparro
and Max Shillingford.

Coach Jehu Cimea and
his boys and girls squads
will take on Somerville this
evening (Wednesday) in a
meet that will be highlight-
ed by Senior Night festivi-
ties.

Everett then will com-
pete in the Greater Boston
League Meet this weekend.

TWO MORE WINS
FOR EHS HOCKEY;
HOSTS REVERE

SATURDAY

The Everett High hockey
team improved its record to
a sterling 9-4 on the season
thanks to a pair of victo-
ries this past week. Coach
Alex Naumann’s squad
dispatched O’Bryant High
of Boston last Wednesday,
12-5, and then cruised past
Nashoba/Greater Lowell,
10-2, this past Saturday.

The Crimson Tide will
host Greater Boston League
rival Revere this Satur-
day. The opening face-off
at Allied Veterans Rink is
set for 6:00. Everett then
will make the short ride to
LoConte Rink in Medford
to meet the Mustangs next
Wednesday at 7 p.m.

Ocean Beach native and local surf legend Steve Bettis was

DEADLINE:
FRIDAY, FEBRUARY 7TH

Email to promo@reverejournal.com

(please be sure to include name and

diagnosed with MS in 2006. Although surfing is still central
in 10

newspaper preference in emails)
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Student Opportumty Act: Good first result, could be better

By Seth Daniel

After the years-long fight
for education funding re-
form, any major increase is
preferable to what existed,
but Sen. Sal DiDomenico
said this week he is dis-
appointed in Gov. Charlie
Baker’s State Budget pro-
posal as it relates to the first-
round of funding for the sev-
en-year Student Opportunity
Act rollout.

Gov. Baker came out with
his annual State Budget pro-
posal last week, and while it
contains a variety of funding
suggestions for programs
across state government,
nothing was more analyzed
than the first round of mon-
ey from the Student Oppor-
tunity Act. The Act was the
result of years of fighting,
particularly by DiDomeni-
co and other legislators and
school officials from urban

Gateway communities.
was signed in November,
with a promise to roll out
$2.1 billion of new funding
over seven years.

Last week marked the
first test as to whether the
governor was real, and Di-
Domenico said so far he’s
grading the effort as a ‘C.’

“I was disappointed to see
the low-income numbers not
funded at the same percent-
ages as the rest of the items
that were addressed, like
healthcare, English Learners
and Special Education,” he
said. “They were supposed
to be funded at a consis-
tent and equitable manner
over seven years...It is a
very tricky thing to exclude
the low-income kids when
you’re doing a budget. You
just don’t do that. The num-
bers do look good overall.
Everett and Chelsea are
happy, but they should have
been even happier.”

Everett looks to garner
somewhere between $12
million and $15 million over
last year in additional fund-
ing due to the new law. Over
seven years, that will equal
out to more than $50 million
for the district. However,
DiDomenico is worried that
it isn’t happening as adver-
tised.

The governor’s proposal
does fully funds the Stu-
dent Opportunity Act with
a total of $355 million in
new spending related to the
new legislation. That figure
includes $303.5 million in
increased Chapter 70 educa-
tion funding aid to cities and
towns, and $23.2 million for
additional Charter School
reimbursement. There is
also $17.3 million in addi-
tional support for special
education circuit breaker
reimbursement. Others pro-
visions include:

*$10 million for the new

21st  Century Education
Trust Fund.

*$1 million for data sup-
port.

“We are offering a budget
that balances fiscal responsi-
bility with key investments
to support our residents
ranging from education re-
form to the Common-
wealth’s transportation sys-
tem,” said Governor Charlie
Baker. “This balanced bud-
get will result in the rainy
day fund reaching a historic
balance of over $4 billion
and includes a new tax cred-
it to support individuals with
disabilities seeking employ-
ment. Our plan fully funds
the first year of the Student
Opportunity Act and will
make critical investments in
the MBTA, our transporta-
tion system and workforce
development to keep the
Commonwealth on track to
support our booming econ-
omy. We look forward to

workmg with the Leglsla—
ture in the coming months.”

The problem for DiDo-
menico is that of the four
key points in the new fund-
ing, low-income students
were not funded at the same
percentage. Instead, they
were funded at 4 percent,
while the other three cat-
egories were funded at 14
percent. The state adminis-
tration has told DiDomenico
it is because there are new
mechanisms for counting
“Economically  Disadvan-
taged” students now. That
long-standing counting
problem of poor children
has now been fixed, but it
has become an expensive
venture. So, they have coun-
tered that by reducing the
low-income point of fund-
ing.

He said there were around
47,000 kids statewide — like-
ly around 2,500 in Everett —
that newly qualify as low-in-

come under the new rules.
That amounted to a large
expenditure.

“That was going to be a
big chunk of money if they
funded that and the low-in-
come piece in the budget,”
he said. “It’s probably more
than they wanted to put in
the first year of this imple-
mentation.”

He said now that the Bud-
get has been submitted to the
legislature, he believes they
can adjust the numbers to be
more equitable.

“He’s on the right sched-
ule, but how it’s allocated
is also important,” he said.
“The next step for us is try-
ing to get that 4 percent in-
crease on low-income to be
funded at a higher percent-
age in the House and Senate
budgets.”

Malden Catholic High School invests in new STEM certificate and PLTW courses

Developments in STEM
(science, technology, engi-
neering and mathematics)
lead to innovations, new
products and processes that
sustain the U.S. economy
and trained workers in these
areas play a key role in the
ongoing growth and stabili-
ty of our nation. To respond
to the needs of this growing
marketplace, Malden Cath-
olic High School added a
4-year STEM Certificate
and 3 Project Lead the Way
(PLTW) engineering cours-
es to the curriculum in fall
2019. Malden Catholic is
one of the only schools in
the major metropolitan area
to offer PLTW courses that
engage students in compel-
ling, real-world challenges
that allow them to step into
the role of an engineer with
a problem-solving mindset
and determine functional
solutions.

According to the Nation-
al Foundation, scientific and
technological ~ innovations
have become increasingly
important in the 21st cen-
tury as we face the bene-
fits and challenges of both
globalization and a knowl-
edge-based economy. The
U.S. Department of Com-
merce also cited that STEM
occupations are growing at
17%, while other occupa-
tions are growing at 9.8%
and STEM degree holders
have a higher income even
in non-STEM careers. “We
believe that STEM curricu-
lum and PLTW creates crit-
ical thinkers, increases sci-
ence literacy and enables the
next generation of trained

innovators,” stated John
Thornburg, Malden Catho-
lic Headmaster. “We added
this challenging STEM cur-
riculum to give our students
every possible advantage
and the means to become
highly successful leaders as
they prepare for their college
careers.”

“Our intention is to pre-
pare students for the glob-
al workforce,” stated Dr.
Diane Perito PhD, Malden
Catholic STEM Director.
“We offer an outstanding
foundation for students with
skills in science, technol-
ogy, engineering and math
to help them build interest
and launch a future career
track that began with an MC
STEM certificate,” she com-
mented. “We recently built
3 new PLTW laboratories to
simulate modern work envi-
ronments with experiential
learning space and adjacent
computer labs for data ma-
nipulation. Plus, we will ex-
pand the offering to include
12 PLTW classes over the
next 2 years.”

To forge a path in the in-
formation-based and highly
technological society, stu-
dents need to develop capa-
bilities in STEM at levels far
beyond what was considered
acceptable in the past. The
Malden Catholic STEM
Certificate requirements in-
clude completing 4 years
of mathematics, 4 years of
science, 1 semester of In-
troduction to Technology,
and 3 STEM-based elective
credits which may include
AP Chemistry, AP Physics,
AP Calculus, AP Computer

Science, Intro to Computer
Science with Python, Java
Programming, Robotics I:
Mobile Robotics, Anato-
my and Physiology, Marine
Biology along with the 3
new Project Lead the Way
engineering courses- Intro
to Engineering and Design,
Principles of Engineering
and Environmental Sustain-
ability. Students must also
maintain a grade of 85% and
above in all STEM courses.
STEM activities provide
hands-on and minds-on les-
sons for students. Beyond
the classwork, the teens are
required to participate in ex-
tracurricular ~ STEM-based
club such as the Chemistry
Club, STEM Club, Model
Bridge, and Robotics, for a
minimum of 3 years. To earn
a STEM Certificate, students
must also participate in the
STEM Innovation Fair for
three separate years. This
includes choosing and re-
searching a topic of interest,
conducting independent re-
search and experimentation,
and presenting their findings
at the STEM Innovation
Fair. In February 2020, the
fair will be held at Malden
Catholic and from there, six
students will advance to the
Regional Competition held
at Tufts University in March.
Winners from that event will
then move on for a chance to
win the State Competition
held at Massachusetts Insti-
tute of Technology in May.
The STEM Certificate
can be achieved in two ways,
through a standard track or
in an AP/Honors track. Stu-
dents who achieve the certif-

icate through AP/Honors are
also required to take one AP
course, one Project Lead the
Way engineering course and
a third AP or PLTW course.
They are also required to ob-
tain a qualifying score of 3
or higher on AP exams and
must receive a rating of pro-
ficient or higher score on the
PLTW End of Course As-
sessment.

As an additional benefit
for those who complete the
STEM certificate, students
can apply for “AP + PLTW
Student Achievement” rec
ognition on College Board
application and for college
credits for STEM and Proj-
ect Lead the Way AP cours-
es. Since 1932, Malden
Catholic High School has
shaped emerging leaders in
our community, claiming a
Nobel Laureate, a Senator,
two ambassadors and count-
less community and business
heads among its alumni.
Annually, graduates attend
some of the nation’s most
renown universities includ-
ing Harvard, Georgetown,
Brown, Cornell, Tufts, Geor-
gia Tech, Boston College
and Amherst College. Foun-
dational to student success
is Malden Catholic’s codi-
visional model which offers
the best of both worlds, sin-
gle-gender academics during
the day and integrated social
and extracurricular opportu-
nities after school. Malden
Catholic is known in the
community for its rigorous
academics, SFX Scholars
Program and award-winning
STEM program (Science,
Technology,  Engineering

4

Pictured (above and below) Malden Catholic students
working on their science projects.

and Math) with electives
such as Robotics and En-
gineering Design. Malden
Catholic curriculum is de-
signed to improve individual
growth mindset, leadership

principles, success outcomes
along with integrating the
Xaverian values of trust, hu-
mility, compassion, simplic-
ity and zeal. https://www.
maldencatholic.org.

DiDomenico’s, Senate passes bill for Breakfast After the Bell program

The Massachusetts
Senate has unanimously
passed Senator Sal Di-
Domenico’s legislation to
fight childhood hunger and
boost participation rates in
school breakfast programs
in the Commonwealth’s
high-poverty schools.
The bill, An Act regard-

ing breakfast after the bell
(S.2460), would require all
public K-12 schools with
60 percent or more stu-
dents eligible for free or
reduced-price meals under
the federal National School
Lunch Program to offer
breakfast after the instruc-
tional day begins.

“No child who shows up
to school hungry can possi-
bly be ready to learn,” said
Senator Sal DiDomenico
(D-Everett), the lead spon-
sor of the bill. “I have seen
the success of breakfast
after the bell in my own
district, and I am confident
that this legislation will

help to ensure that every
child in the Commonwealth
has access to a stigma-free
and nutritious breakfast.
Thank you to Senate Pres-
ident Karen Spilka for her
commitment to making
this a priority for the Mas-
sachusetts Senate and the
Rise and Shine Coalition

Major city police chiefs endorse driver’s license legislation

On Tuesday, Jan. 21, at
their monthly meeting, The
Massachusetts Major City
Chiefs of Police Associa-
tion (MMCC)—an organi-
zation comprised of most
of the police chiefs for the
bay state’s cities, along with
those representing the state
police and the Mass Bay
transit authority—voted to
endorse the Work and Fam-
ily Mobility Act. If passed,
the WFMA would extend
the ability to obtain a Mas-
sachusetts standard driver’s
license to qualified undocu-
mented immigrants, making
our roads safer for all. This
endorsement lends an im-
portant boost to this urgent
legislation, which must be
voted out of the transporta-
tion committee by February
5 and passed into law by
July 2020.

“As an organization
committed to community
policing and racial justice
as paramount to reducing
crime, we are proud to en-
dorse the Work and Family
Mobility Act,” said Brian
Kyes, Chief of the Chelsea
Police department and Pres-
ident of the MMCC. “This
bill would promote trust
between law enforcement
and all the communities we
serve and protect. In order
for our state’s police offi-
cers to best do their jobs and
remain safe while doing so,
they need to be able to iden-
tify who’s behind the wheel.
All Massachusetts families
need peace of mind know-
ing that the drivers on our
highways and city streets
have passed the same driv-
ing test and know the rules
of our roads.”

According to the Pew
Research Center, as of 2016
there were 250,000 “unau-
thorized” immigrants liv-
ing in Massachusetts. Yet,
these immigrants —many of
whom have lived in our state
for decades and are raising
U.S.-born children here—
don’t qualify for a Standard
Massachusetts Driver’s li-
cense, meaning every time
they need to drive their
children to school or to the
doctor, they risk detention
or deportation. 15 states, the
District of Columbia, and
Puerto Rico, have passed
legislation that gives eli-
gible drivers the ability to
obtain a driver’s license,
regardless of immigration
status. These laws improve
public safety by ensuring
that all drivers pass the
same driver’s test, get vi-

sion exams and have car
insurance. They also boost
the economy, and have been
shown to decrease hit and
run incidents in Connecticut
and other states.

The WFMA has wide-
spread support across the
Commonwealth. At a hear-
ing for the bill in September
2019, 600-plus supporters
packed into the statehouse,
including affected immi-
grants and their children,
community advocates, doc-
tors, social workers, educa-
tors, business leaders, and
faith leaders. With immi-
grants under constant attack
by the Trump Administra-
tion, it’s time for Massachu-
setts to take a stand to pro-
tect our immigrant friends
and neighbors.

for their dedicated advoca-
cy and tireless work to en-
sure that all children of the
Commonwealth are able
to start their days ready to
learn.”

“We have spent the last
two years building a strong
coalition of support, which
includes school stakehold-
ers, hunger advocates and
legislators,” said Cather-
ine D’Amato, CEO at The
Greater Boston Food Bank,
which leads the Rise and
Shine Massachusetts coa-
lition. “This is the moment
we have been waiting for
and we are looking forward
to passing a bill that will
assist with increasing ac-
cess to school breakfast to
over 150,000 low-income
students across Massachu-
setts.”

Massachusetts currently
requires all high-poverty
schools to provide break-
fast to every eligible stu-
dent. However, because
breakfast is typically of-
fered before the bell and in
the cafeteria, participation
levels are low — at less than
40 percent— compared to
80-90 percent participation
for free and reduced lunch.
Moving breakfast from
before the bell to after the
bell is a proven strategy

to boost breakfast partic-
ipation to ensure that all
students have the nutrition
they need to start their day
ready to learn.

This legislation would
require approximately 600
Massachusetts schools
serving low-income stu-
dents to offer breakfast af-
ter the tardy bell through a
variety of delivery models,
including breakfast in the
classroom,  grab-and-go,
and second-chance break-
fast. This flexibility allows
school districts to select the
model that best fits their
students’ needs

As a federally reim-
bursed program, Break-
fast After the Bell has the
potential to provide up to
$30 million statewide to
Massachusetts school dis-
tricts that increase partic-
ipation rates to 80 percent
and above. These payments
are made directly to school
nutrition departments,
helping to support jobs,
update kitchen equipment,
and provide healthier menu
options.

Now that the Senate has
passed its version, it will
move to reconcile the leg-
islation with a similar ver-
sion that passed the House
of Representatives.
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Anthony Flammia

Retired Everett Police Department

Lieutenant

Anthony J. Flammia,
Retired Everett Police De-
partment Lieutenant, of
Hampstead, NH, former-
ly of Everett, entered into
eternal rest on Friday, Jan.
24 in the High Point Hos-
pice House in Haverhill.
He was 73 years old.

Born in Everett, Tony
lived in Everett for many
years before settling in
Hampstead, New Hamp-
shire. He received a Mas-
ters Degree in Criminal
Justice.

Tony worked in law
enforcement for 40 plus
years of which many of
those years were with the
Everett Police Department
and upon retirement, he
achieved the rank of Lieu-
tenant.

He was the beloved hus-
band of Cecile M. (Jack-
son) for over 54 years, dear
and devoted father of An-
thony J. Flammia, III and
his wife, Lynne of Tewks-
bury, William R. Flammia
and his partner, Jennifer
Young of Derry, NH and
Jodi Carlberg and her hus-
band, Donald of Manches-
ter, NH; brother of Joan
Severino of Peabody, Carol
Cucchiara of Chelmsford,
Barbara Meola of Der-
ry, NH and the late Anna

Mayo; loving grandfather
of Nicole, Kylie and Tyler
Flammia, Craig, Ryan and

Maci Flammia, Jackson
and Jamie Carlberg and
loving great-grandfather of
Amari Hawkins.

Relatives and friends
are respectfully invited to
attend Anthony’s funeral
service in the Cafasso &
Sons Funeral Home, 65
Clark St. (Corner of Main
St.) Everett today. Wednes-
day, at 11 a.m. Interment
private. In lieu of flowers,
contributions in Anthony’s
memory to Cops for Kids
with Cancer, c/o Everett
Police Department, 45 Elm
St., Everett, MA 02149,
would be sincerely appre-
ciated. Parking with atten-
dants on duty.

Mary Aversa
Served in US Army Air Corps during WWII

Mary L. Aver-
sa of Haverhill,
formerly of Ev-
erett, entered
into eternal rest
on Monday, Jan.
27 at home surrounded by
her loving family. She was
98 years old.

Born in Lafayette, Indi-
ana, Mary lived in Everett
for many years before set-
tling with family in Haver-
hill. She served in the US
Army Air Corps during
World War II and was dis-
charged with the rank of
Sergeant.

Mary also completed
two years of college and
worked for many years as
an accounts payable clerk
for a local silver company.

She was the beloved
wife of the late Albert Aver-
sa, dear and devoted moth-
er of Frances Drysdale and
her husband, Harry S. of
Haverhill, Leonard Aversa
and his late wife, Judy of
Wakefield, Albert Aversa
and his wife, Sandy, for-
merly of Boxford and Rich-
ard Aversa and his wife,
Diane of N. Andover. She
was the sister of the late
James Fry and Dorothea
Simpson and is survived by
10 loving grandchildren,
nine loving great-grand-
children and several nieces

and nephews.

Relatives and friends are
respectfully invited to at-
tend Mary’s visiting hours
in the Cafasso & Sons

Funeral Home, 65 Clark
St. (Corner of Main St.)
Everett on Monday, Feb.
3 from 4 to 7 p.m. Her
funeral will be from the
funeral home on Tuesday,
Feb. 4 at 9 a.m. followed
by a Funeral Mass in Our
Lady of Grace Church, 59
Nichols St., Chelsea at 10
am. Interment with U. S.
Army military honors will
be at Woodlawn Ceme-
tery, Everett. In lieu of
flowers, contributions in
Mary’s memory to St. Jude
Children’s Research Hos-
pital, 501 St. Jude Place,
Memphis, TN, 38105
would be sincerely appre-
ciated.

Parking with attendants
on duty.

Y.5. Ward
Suneral Home

Compassionate, Professional
Service Offering Pre-Need

Planning

Independent & Locally
Owned
Est. 1929

Kevin S. Creel, Director

772 Broadway, Everett
(Glendale Sq. Area)

387-3367

THINK OF IT AS AN
OWNER’S MANUAL
FOR YOUR MONEY.

The free Consumer Action
Handbook. It's in print and
online at ConsumerAction.gov.
Order your free copy online
at ConsumerAction.gov or
write to Handbook, Pueblo,
CO 81009.

OBITUARIES

All obituaries and death notices
will be at a cost of
$100.00 per paper.

That includes photo.
Please send to
obits@reverejournal.com

or call 781-485-0588

» Revere ¢ Everett « Winthrop * Lynn ¢ East Boston ¢ Chelsea * Charlestown

Call

Fax:

TBL4E588
T81-485-1403

7 COMMUNITE

Independent Newspaper G
Classified

o Hore han 100,000 Readers Each Week

roup

REAL ESTATE

Sales + Rentals
Land » Commercial

RECRUITMENT

Professional » Medical
General » Services

* Auto Sales * Yard Sales
 Miscellangous

+ 123

APTS. FOR
RENT

REVERE - Available now -
28R off Malden St. near
school, fridge and W/D in
apartment, small pet ok,
off st. parking. $2000 st
& security. 781-535-2773

SOBER
HOUSING

Sober Housing Accommo-
dations

Safe and sober housing
accommodations for men
and women available

now in Revere, East
Boston and Lynn. Call

BUILDING

FOR SALE

REVERE
Great Location

2 Store Fronts 1 4BR Apt.
5 open Pkg. spots
$950.000
6177857027

« 137
OFFICE/

COMM'L
RENTALS

EAST BOSTON - Available
Now - Over 1000 s.f.
convenient Meridian
Street location. Good for
restaurant. On busline,
10 min. walk to Maverick

+ 272 GEN’L HELP
WANTED

DELIVERY DRIVER - PART TIME
Sherwin-Williams Go., Medford
25-27hrs/wk; $14 starting wage.

Clean lic. Pre-employment drug test/
physical req'd. ggg 781-395-4463

CHARLESTOWN Constitu-

2/19 today 617-610-0053 or HOUSE Station. Call Robert for tion Marina is looking for  Club dancers wanted.
________________ visit www.americasober. FOR SALE more information 617- a Construction & Mainte- ~ Must be 21+, no exp.
IYNN - Diamond Distrit. O™ 901-6665 nance person: Looking for  necessary. Call Aga at
Beautiful modern, newly Calais, ME - Excellent 109 (51 i:"]gmz(frir:?';]xi 617-427-6514
renovated. Large, 3BR location - 5BR 9BA T years ¢
in nice 3 fam. house La.sinl ZIF ' REVERE: Off Broadway. on marina maintenance
Stainless sieei Kitche.n GARAGE stawS T(?o? (:lrew fron(:;in Profesionl ofice space. ond dock epai nd/r
beautiful AW floors FOR RENT ey comulete. e di On public transportation. ~ wood house building also
Call 617 529 0879 . dY /f.p. h ' Call for details. 978-590- welcome. Welding, Steel
____________________ 10000 posibeomer 17 cuting, Boat operator,
EVERETT: Avail. Feb 1. EVERETT - Unheated/ finance with 10% dovn, T Fo:ik !ruc.k, (Lune:{:ense TO PLACE
Lg. 3BR, LR, DR, EIK, dead storage in gorage. ~ 907.672-3249 DEADLINES: For clossi- f‘"l :;9_9;9&_ eﬁ.{;& YOUR AD
D&D, HW Flrs, end. Space for car. $100 per 276 fied line ads, deadlines U“” ie: SeIKUIb p
porch, AC No Smoking. ~ month. Cash. 617-387- are Monday by 4 p.m. cation, Solary bse Y 781-485-0588
W/D hookup. Closeto 3029 T0 PLACE Call 781-485-0588 or ‘S’" ZXP*’"*"!“*' 5/2“/ :
T/Boston, Rie 1 & 16. 1/29 fox the ad 0 781-485. 261 GxPerience/esume
Sec 8 app'd. Deleaded. YOUR AD 1403 to: Peter@Bosport.com
Cat OK. $2,400, no uil 781-485-0588
617-381-7477
CHURCH News
Glendale Christian Lighthouse Church News and Notes
Adult Sunday School at 9:30 Righteousness, Godliness, 3518 Amor, Verdad”
AM. Teaching about Holiness .  Faith, Love, Truth “No temas, porque yo estoy ~ GLENDALE CHRISTIAN
Sunday 10:30 AM Worship * Domingo 9:30 am Escuela  contigo; no desmayes, porque [ IGHTHOUSE CHURCH
service. Dominical de Adultos. (en in-  yo soy tu Dios que te esfuerzo; 701 BROADWAY
Wednesday hour of Pow-  glés) siempre te ayudaré, siempre te
er, worship, prayer and Bible Servicio de Alabanza 'y (ciore o oo dectra de mi EVERETT,
Study. We are studying about Adoracion a las 10 am (en in- justicia.” MASSACHUSETTS 02149
Gog, come join us. glés)M. s Hora de Pod Isaizis 41:10 617-387-7458
Fridayatbam. " Oracion, alsbanza y Estudio e "En busca de la excelencia  Rev. Larry Russi, Sr. Pastor
Saturday, 12-3, Womens la Palabra de Dios a las 7 pm  espiritual pastorlarry@

Fellowship. Join our sisters in
worship, fellowship and prayer.

“Whatever you do, work at
it with all your heart, as work-
ing for the Lord, not for human
masters,” Colossians 3:23

“In Pursuit of Spiritual Ex-
cellence”

(en inglés)

* Ven unete a nosotros para
orar todos los viernes a las 6 am

e Domingo Servicio de al-
abanza y adoracion a las 4pm
(Servicio en espafiol)

Mayores informes de los
servicios en espafol (617) 306-

Rectitud, Divinidad, Fe,

thelighthousechurch701.net

- LEGAL NOTICE -
CITY OF EVERETT

Js

- LEGAL NOTICE -
CITY OF EVERETT

BOARD OF APPEALS (S
484 Broadway
Everett, Massachusetts
02149
(617) 381-7445
To Whom It May Concern:
This notice is to inform you that a public hearing will be held on
Tuesday, February 18, 2020 at 7:00 PM, Everett City Hall, 3rd
Floor George Keverian Hearing Room. All interested parties may
attend and opinions will be heard regarding the following petition.
Whereas a petition has been presented by:
Property Address:
9 Baker Road
Mapl/Lot: L0-04-000220
Person Requesting:
Mr. Luis Lemus
4 Baker Road
Everett, MA 02149
To the said Board of Appeals, Applicant seeks a building permit
to construct a dormer to the left and right side of the existing
dwelling, to include a family room, four bedrooms and one bath-
room on second floor.
City of Everett Zoning Ordinance Section 3 General Require-
ments paragraph C. Existing non-conforming structure or uses
may be extended or altered, provided that such extension. Alter-
ation or change of use s hall be permitted only upon the grant of
a Special Permit by the zoning board of appeals after a public
hearing and a finding by the board that such extension, alteration
or change of use shall not be substantially more detrimental
to the neighborhood than the existing non-conforming use or
structure. (Ord. of 4-29-91)
Reason for Denial:
Permit was denied in accordance to the City of Everett Zoning
Ordinance Appendix A as follows:
Violations:
The existing building is non-conforming in that the front yard
setback is 9.6 feet with the required setback to be 10 feet and
the side yard setback of the left side of house is 3.5 feet with the
required setback being 4 feet. Total side yard clearance is 15.3
feet with the required total side yard of 16 feet per Section 4
Dwelling Districts.
Please be advised that you have thirty (30) days from the date of
this refusal to appeal this decision.
Mary Gerace - Chairman
Roberta Suppa - Clerk
Board of Appeals

January 29, 2020
February 5, 2020

BOARD OF APPEALS
484 Broadway
Everett, Massachusetts
02149
(617) 381-7445
To Whom It May Concern:
This notice is to inform you that a public hearing will be held on
Tuesday, February 18, 2020 at 7:00 PM, Everett City Hall, 3rd
Floor George Keverian Hearing Room. All interested parties may
attend and opinions will be heard regarding the following petition.
Whereas a petition has been presented by:
Property Address: 904 (906) Broadway
Map/Lot: A0-02-000222
Person Requesting: Sculos & Santilli Insurance
906 Broadway, Everett, MA 02149
To the said Board of Appeals, Applicant seeks a permit for the
installation of free standing sign in the front yard of the property
for the business located in the rear of the property.
Reason for Denial:
Permit was denied in accordance to the City of Everett Zoning
Ordinance Appendix A as follows:
Violations:
As this Business/building is located in a Dwelling District these
signs are not permitted per section 12A-53 quoted below:
Section 12A-53 Signs in Residential Districts
In any residential district as defined in the Everett Zoning Ordi-
nance, there shall not be any sign except as follows:
(a) One sign, not exceeding two square feet in total area,
attached to the building or on a rod or post not more than four
feet high and at least three feet in from the street line, and stating
only the street number and name of the occupant or occupants
of the lot.
(b) One bulletin or announcement board, name-sign or entrance
marker for each church or institution not exceeding twenty
square feet in area, except that if the street frontage of such
church or institution exceeds one hundred feet, one such sign
for each hundred feet computed to the nearest hundred but in no
event more than three such signs for each church or institution.
(c) One “For Sale” or “For Rent” sign, not exceeding eight square
feet in area, advertising the property on which such sign is
located.
(d) One building contractor’s or developer’s sign, not exceeding
thirty-two square feet in total area, on a lot where a building is
actually under construction.
(e) One sign not exceeding twenty square feet per entrance to a
tract of land divided into building lots.
(f) One sign, accessory to a non-conforming use, which conforms
to 15-53, provided however that the area of said sign does not
exceed one-half of the area allowed in non-residential districts
under said Section.
January 29, 2020
February 5, 2020
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DUARTE NAMED
TO DEAN’S LIST AT
YORK COLLEGE OF
PENNSYLVANIA

Ariel Duarte of Everett
a junior Mechanical Engi-
neering major at York Col-
lege of Pennsylvania, has
been named to the Dean’s
List for the Fall 2019 se-
mester.

To be eligible for this
honor, a student must be
registered for at least 12
academic credit hours and
earn a semester GPA of
3.50 or higher.

Located in south central
Pennsylvania, York Col-
lege offers more than 70
baccalaureate majors in
professional programs, the
sciences, and humanities
to its 4,100 undergraduate
students. The College also
offers master’s programs
in business, education, and
nursing, and a doctorate in
nursing practice. A center
of affordable academic ex-
cellence, York is dedicated
to the intellectual, profes-
sional, and social growth
of its students. The College
helps them develop a con-
crete plan to attain academ-
ic growth and career suc-
cess; encourages them to
try in the “real world” what
they learn in the classroom;
and prepares them to be
professionals in whatever
career they pursue.

LOCAL STUDENT
MAKES DEAN’S
LIST AT
CONNECTICUT

COLLEGE

Caroline Karakey of
Everett was named to the
Dean’s High Honors for the
2019 fall semester at Con-
necticut College.

About Connecticut Col-
lege

Founded in 1911, Con-
necticut College is a highly

selective private liberal col-
lege located on a 750-acre
arboretum campus over-
looking Long Island Sound
and the Thames River.
Our innovative education-
al approach, Connections,
integrates everything our
1,800 students experience
here-classes, majors, study
abroad, internships, resi-
dence hall and campus life-
so they learn how to look
at problems from multiple
angles and find value in dif-
fering points of view. Our
mission is to educate stu-
dents to put the liberal arts
into action as citizens in a
global society. For more in-
formation, see www.conn-
coll.edu or find us on Face-
book, Twitter, Instagram
and LinkedIn.

ANDERSON NAMED
TO WORCESTER
POLYTECHNIC
INSTITUTE’S
DEAN’S LIST

Worcester  Polytechnic
Institute (WPI) has an-
nounced that Connor An-
derson of Everett a member
of the class of 2021 major-
ing in computer science and
mathematical sciences, was
named to the university’s
Dean’s List for academic
excellence for the fall 2019
semester.

A total of 1,678 under-
graduate students achieved
the criteria required for
WPI’s fall 2019 Dean’s
List. The criteria for the
WPI Dean’s List differs
from that of most other
universities as WPI does
not compute a grade point
average (GPA). Instead,
WPI defines the Dean’s
List by the amount of work
completed at the A level in
courses and projects.

“WPI’'s academic pro-
grams are rigorous and
require a level of inde-
pendence beyond what
is required in traditional

BRIEFS

courses. WPI students go
beyond the classroom to
work on open-ended prob-
lems in and for communi-
ties around the world. The
problems are important
and the impact is real” said
dean of undergraduate stud-
ies Arthur C. Heinricher.
“Some of this nation’s best
and brightest students come
to WPI to study engineer-
ing and science and busi-
ness and the humanities.
Those named to the Dean’s
List have excelled in all of
their work, and we are ex-
ceptionally proud of these
outstanding students.”

CHA CAMBRIDGE
BIRTH CENTER
RECEIVES
BABY-FRIENDLY

RE-DESIGNATION

Cambridge Health Alli-
ance (CHA), an academic
community health sys-
tem serving Cambridge,
Somerville, and Boston’s
metro-north region, is ex-
cited to share that the CHA
Cambridge Birth Center
has received the prestigious
Baby-Friendly re-designa-
tion after a rigorous review
process conducted by Ba-
by-Friendly USA, the or-
ganization responsible for
granting this certification in
the United States.

This honor demonstrates
that the CHA Cambridge
Birth Center is adhering
to the highest standards
of care for breastfeeding
mothers and their babies.
These standards are built
on the Ten Steps to Suc-
cessful Breastfeeding, a set
of evidence-based practices
recommended by the World
Health Organization and
the United Nations Interna-
tional Children’s Emergen-
cy Fund for optimal infant
feeding support in the pre-
cious first days of a new-
born’s life.

“The CHA Cambridge

Birth Center has long been
a recognized leader in the
care of women and new-
borns in our communities,”
said Lori Bellwood, DNP,
MSN, CNM, Director of
the CHA Cambridge Birth
Center and Midwifery Ser-
vices. “This designation is
a tribute to our Certified
Nurse-Midwives who offer
exceptional care and com-
passion and an outstand-
ingly safe birth option for
women.”

The Cambridge Birth
Center is an intimate,
warm, home-like setting
right across the street from
CHA Cambridge Hospital.
The positive health effects
of breastfeeding are well
documented and widely
recognized by health au-
thorities. For example, the
Surgeon General’s 2011
Call to Action to Support
Breastfeeding stated that
“breast milk is uniquely
suited to the human infant’s
nutritional needs and is a

TEXT MESSAGES

Illegitimate text mes-
sages are being sent claim-
ing to be from the Mas-
sachusetts State Lottery.
The texts say, “Hi this is
Kim with the MA Lottery.
Please reply when you get
a chance. [ have some great
news.” According to Trea-
surer Deborah Goldberg,
these texts are a scam and
have not been sent by the
Lottery.

“It has come to our at-
tention that text messages
claiming to be from the
Massachusetts State Lot-
tery have been sent to resi-
dents across the state,” said
State Treasurer Deborah
Goldberg. “Our goal is to
ensure that no Massachu-
setts citizen is taken ad-
vantage of as part of this
scam.”

If you have any ques-
tions, please contact the
Treasurer’s office at (617)
367-6900.

service agencies, including
The Salvation Army Mas-
sachusetts Division.

There are 73 Coats for
Kids corporate partner lo-
cations in addition to hun-
dreds of additional drop-off
locations in schools and
company offices through-
out the state.

The Salvation Army’s
Others Award is presented
to individuals and orga-
nizations who exemplify
an extraordinary spirit of
service to others. Over the
25 years, Coats for Kids
has cleaned and distributed
over 60,000 coats for chil-
dren and adults in Massa-
chusetts each year. Coats
for Kids has also sponsored
The Salvation Army’s larg-
est Boston area coat drive
event — the Christmas
Castle — for over 10 years,
distributing coats to over
4,000 households in need.

“Coats for Kids and its
corporate partners have
played an integral role in

live substance with unpar- -
alleled immunological and SALVATION providing coats o thou-
anti-inflammator oper- ARMY HONORS sands of Massachusetts
. y p . P PARTNERS IN children and families who
ties that protect against a otherwise might not be able
host of illnesses and dis- CQATS FOR KIDS ‘ -

. o stay warm during the
eases for both mothers and The Salvation Army winter months.” said Maior
children.” Massachusetts  Division ; J

The CHA Cambridge
Birth Center joins a grow-
ing list of more than 20,000
Baby-Friendly  hospitals
and birth centers through-
out the world, 604 of which
are in the U.S. These facil-
ities provide an environ-
ment that supports breast-
feeding while respecting
every woman’s right to
make the best decision
for herself and her family.
Meet the midwives at the
Birth Center at one of their
monthly evening events.
Please call 617-665-2229
to learn more today.

TREASURER
GOLDBERG WARNS
OF LOTTERY SCAM

LEGALS

LEGAL NOTICE

INVITATION FOR BIDS
GRASS CUTTING SERVICES
OF HOUSING DEVELOP-
MENTS

Everett Housing Authority
hereby solicits sealed bids

—

from contractors offering
to provide grass cutting
services in accordance
with the specifications in
the IFB dated February
2020. The estimated
value of this contract is v
$75,000. Bid Documents
available as of January
27, 2020; bids to be
received no luter than 2

p.m., on February 20,
2020.
Everett Housing Authority
is an Equal Opportunity
Employer

1/29/20

LEGAL NOTICE
LEGAL AD - STORMWATER

OUTFALL RESTORATION
Requesting bids for the
replacement of a failed
headwall and restoration

http://www.tighebond.
com/Projects_Out_
to_Bid.php beginning
January 29, 2020. A

be received at the sume
address unfil 2:00 PM
local time on February
13, 2020. Contact Zach

of the drainage channel ~ pre-Bid conference will Chornyak: (413) 572-
at the North Creek be held af the ity of 3279 or zpchornydk@
stormwater outfall in Everett Department of tighebond.com for

Everett, MA. Bidding Doc-
uments may be obtained
electronically from the
Tighe & Bond webhsite at

Public Works, 19 Norman
St, Everetf, MA 02149
on February 6, 2020 B
at 10:00 AM. Bids will

additional information.
1/29/20

EVERETT PROFESSIONAL
SERVICE DIRECTORY

honored Coats for Kids™
and its corporate partners
Arthur C. Anton, Jr., COO
of Anton’s Cleaners, Inc.;
Eliot Tatelman, President
of Jordan’s Furniture; and
Jack Clancy, CEO of En-
terprise Bank with the pres-
tigious Others Award for
their many years of service
and dedication to the orga-
nization.

The mission of Coats for
Kids is simple, yet power-
ful — “anyone who needs a
coat will have one.” More
than 250 schools, 300 com-
panies, clubs and organi-
zations, and thousands of
individuals donate quality
coats, which the organiza-
tion then distributes free
of charge to quality social

Marcus Jugenheimer, Gen-
eral Secretary of The Mas-
sachusetts Salvation Army.
“The support and dedica-
tion of Coats for Kids, Mr.
Anton Jr., Mr. Tatelman
and Mr. Clancy has been
tremendous, and their com-
mitment continues to help
The Salvation Army fulfills
its mission of serving all
those in need. We’re hon-
ored to recognized them
with the Others Award.”

In addition to work with
Coats for Kids, Anton,
Jr. has also been serving
on The Salvation Army’s
Greater Boston Advisory
Board since 2014, after a
history of working with the
Army through the ongoing
efforts of Coats for Kids.

EMERGENCY
ALL BLOOD

TYPES NEEDED.

Give now.

American
Red Cross

3

Asphalt/Paving Carpentry Contracting
g R.SASSO & SONS Antonio Moccia Carpentry Neighborhood Affordable
ASPHALT PAVING - CONSTRUCTION || Bathroom, Kitchen, Doors, Always the Best Value Genera' cnn“acmrs
j&‘mﬁ@ﬁﬂfﬁ:‘&mgﬁ;ﬂ"ﬁ gof,’;:f,},':,'} Replacement Windows, Finish Work B OOK o yeo
ot e st s 1 | | 617.569-2846 NOw | Roofing & Siding 851-258-5384
617-A-S-P-H-A-L-T _Sice|9%; Cell# 857-919-0392 s b V S R WINTER Home Improvements Consultants
y V.o SPECIALS Residential/ Commercial - Interior/

AND

Home Improvement
= Y)
3

%Om.im'c / “No Job Too Small” ) 1 : S AVE
[ n inting & I COl. X
Petrosino Prompt Service is . - 1 inch
Elsotrician my Business tero/Etri, $60.00
Free Estimates Senior Discounts =
Licensed & Insured E29162 617'569'6529 (978) 778-8206

$10/wk

2 col. x 1 inch

*Custom Porches & Decks
‘Windows e Gutterse Commercial
Flat & Rubber Roofs

13 Our goal is to provide our customers with
the highest quality material and
professional installations in the business.”

Free Estimates
781-520-1699

Licensed & Insured General Contractor

-J.B.

R

Leave Your
Moving To Us

Call Ronnie

For A Free Estimate

Ronnie Z.

Whether It Be One Piece or More!

10% OFF FOR SENIOR CITIZENS,
VETERANS & DISABLED

781-321-2499

Plumbing
.

4 Gall Anthony
4(617) 784-4521

Exterior - New Construction Build and
Design - Attics - Basements - Additions

Vinyl Siding -Roofing - Porches
Windows - Kitchen and bathrooms
Pre-approved Contractors for first time

home buyers programs
VICTOR V. MA CSL#088821

Quality Work @ Reasonable Rates

Free Estimates! 30 Years Experience!

Electronic Repair

Ray’s Landscapin i
g e et | 09 | 0NN RECCA| | (2#) USA Roofing
ushes, Shrubs CLOVE Rs ' NCA Y ‘ .
° | & Remodel
ormeutorms | [LAWN CARE) | PAINTING| | | Nick .
B!;Ck W(;!k ' NeW Lawns lns‘a"ed : . D’Agostlno “We Get The Job Done The First Time On Time”
Ray: 781-526-1181| |+ Trees and Branches c I"te”‘.”{fgte.’;‘”t. , ,  Shingle and Rubber Roofs
Free Estimates +Mulch & Hedges ommetcial/Residentia ProfeSSlOnﬂl I « All Types of Siding * Gutters
* Mowing & Fertiizing Fuly s Painter \- Window Replacement * Decks
1 col. x Jlg‘#gg"ég‘_’ﬁh ATES Qualty Work Cell: } * Flashing * And More...
1 inch Call Kevin Reasoable Rates 617-270-3178 /‘\ Phone: 617-650-2246
$60.00 617-884-2143 Free Estimates FFu“}]IE Insured ¢ USRemodelingBos@gmail.com
cloverslawncare@gmailcom 781-241-2454 ree Lstimates (

* COMMERCIAL &
RESIDENTIAL

* FULLY INSURED
* CLEAN-UPS

* CONSTRUCTION

2 col. x 1 inch

* SNOW PLOWING

i Beautiful Home Painting

) 7
te

) 7
Ve

$10/wk

PaR

“Complete Lawn Care Needs"

LANDSCAPING ro.Box606, Revere, Ma 02151

PNRLANDSCAPING@aol.com

781-289-7700

Richard Bruno

‘v.,ﬂ’

- FREE ESTIMATES -
Elvis Da Silva

617-767-5048

www.beautifulhome-mass.com

elvessantista@hotmail.com

% 7
RECYCLE' ’

PLEASE
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Summit convenes leaders to address East Boston health needs

EBNHC and Blue Cross Blue Shield of MA convene community leaders
to design future of new Community Resource and Wellness Center

On Thursday, Jan. 23,
East Boston Neighborhood
Health Center (EBNHC)
partnered with Blue Cross
Blue Shield of Massachu-
setts (Blue Cross) to con-
vene more than 40 East
Boston community leaders
representing schools and
not-for-profits to jumpstart
further collaboration and
share plans for EBNHC’s
expanded Community Re-
source and Wellness Center
opening at the former Me-
ridian Street Library later in
2020. The Center, located
at 282 Meridian St., will be
a one-stop-shop for well-
ness in the community - a
shared space for organiza-
tions to connect and serve

East Boston community
members.
The summit, held at

Well-B, Blue Cross’ inno-
vation center, was the first
gathering of its kind to
bring together more than
20 community organiza-
tions across East Boston to
collaborate. Manny Lopes,
CEO of East Boston Neigh-
borhood Health Center wel-
comed the group and Lucy
Darragh, Director of Civic
Engagement at Blue Cross,
led the group through a fo-
cused design thinking ses-
sion. During the half-day

workshop, the group em-
pathized the experiences
of community members,
defined the problems facing
East Boston residents, and
began to discuss and brain-
storm how the group might
address these issues through
collective impact and the
Community Resource and
Wellness Center.
“Engaging our com-
munity is crucial for us to
design impactful program-
ming that will help our
neighbors live healthier
lives,” says Manny Lopes,
CEO of East Boston Neigh-
borhood Health Center.
“We’re excited to take the
results from these pro-
ductive conversations and
bring it back to the health
center to shape our next
steps as we develop the
space and the programs that
will take place inside.”
EBNHC recognizes that
improving overall health
and well- being cannot be
treated solely with a clini-
cal intervention and com-
prehensive care needs to
involve addressing social
determinants. The CRWC
will be staffed with Care
Navigators whose role is to
assist clients in self-advo-
cacy and navigating com-
munity resources. These

Care Navigators will pro-
vide culturally and linguis-
tically appropriate informa-
tion on a variety of services,
including but not limited
to: food access resources,
housing supports, financial
assistance, immigration
services, legal assistance,
supports for seniors, edu-
cational services, childcare
options and parenting pro-
grams, domestic violence
support, and disability re-
sources.

The Community Re-
source and Wellness Center
will be a service hub open
to all community members
seeking assistance in ac-
cessing resources which
would improve their overall
wellness. The CRWC will
be an expansion of current
service being offered out of
EBNHC’s 120 Liverpool
St. location. This move
will allow for increased
programming, additional
community  collaboration
and space for wellness pro-
grams.

Additionally, this new
space will allow EBNHC to
host partner agencies with
expertise in specific service
areas on site. A wide vari-
ety of agencies will hold
regularly scheduled infor-
mation sessions and client
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meetings at the CRWC,
removing barriers and pro-
viding a one-stop-shop to
community members seek-
ing resources right here in
East Boston.

Individuals and families
seeking assistance are en-
couraged to visit the Com-
munity Resource and Well-
ness Center, open Monday
through Friday from 9 a.m.
—4 p.m.

“At Blue Cross, we
believe in the power of
collaboration to advance
change,” says Jeff Bellows,
Vice President of Corpo-
rate Citizenship and Public
Affairs at Blue Cross. “We
are excited to work with
EBNHC and the East Bos-
ton community and look
forward to an ongoing part-
nership with the Wellness
center to improve access to
healthy living opportunities
for East Boston residents.”

About East Bos-
ton Neighborhood Health
Center

The East Boston Neigh-
borhood Health Center
(EBNHC) has been a vi-
tal part of its community
for the last 50 years, pro-
viding easily accessible,
high-quality health care
to all who live and work
in East Boston and the

surrounding communities
of Chelsea, Revere, Ever-
ett, and Winthrop. EBN-
HC supports over 1,000
employees and handles
300,000 visits per year —
more than any other ambu-
latory care center in New
England. For more infor-
mation, please visit www.
ebnhc.org.
About Blue Cross Blue
Shield of Massachusetts
Blue Cross Blue Shield
of Massachusetts (bluec-
rossma.com) is a commu-
nity-focused, tax-paying,
not—for—profit health plan
headquartered in  Bos-
ton. We’re the trusted
health plan for more than
25,000 Massachusetts em-
ployers and are committed
to working with others in a
spirit of shared responsibil-
ity to make quality health
care affordable. Consis-
tent with our corporate
promise to always put our
2.9 million members first,
we’re rated among the na-
tion’s best health plans for
member satisfaction and
quality. Connect with us
on Facebook, Twitter, You-
Tube, and LinkedIn.
Representatives  from
each of the organizations
listed attended the event:
ABCD/East Boston
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Head Start

BCBSMA - Corporate
Citizenship

BCYF SOAR Program

Boston PD, District A-7

Central Assembly of
God Church

Church at The Well

Donald McKay K-8
School

East Boston APAC

East Boston Chamber of
Commerce

East Boston Community
Soup Kitchen

East Boston Harborside
Community School

East Boston High School

East Boston Social Cen-
ters

East Boston YMCA

EBECC

EBNHC

Fresh Truck

Maverick Landing Com-
munity Services

Neighborhood Villages

NOAH

Nube

Piers Park Sailing Center

Project Bread

Resurrection Church

Resurrection Church

Soccer Without Borders

The Family Van

Union Capital

Veronica Robles Cultur-
al Center

ZUMIX

Zonta Club of Chelsea celebrates Amelia Earhart

On Jan. 16, members of
the Zonta Club of Chelsea
gathered at The Hilton Gar-
den Inn in East Boston to
celebrate the 2019 District
1 Amelia Earhart’s Fellow-
ship Award dinner. Togeth-
er with our sister clubs of
Malden and Medford we
honored the recipient, Pau-
la do Vale Pereira a Ph.D.
student in the Aeronautics

and Astronautics Depart-
ment at MIT. Amelia Ear-
hart was a member of the
Zonta Club of Medford
and every year thousands
of dollars are given in her
name to deserving women.
The Guest Speaker of the
evening was Peggy Loef-
fler who is a member of the
Ninety-Nines Internation-
al Organization of Women
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Pilots. She is employed as
a flight instructor at Great
Barrington Airport in Great
Barrington. She presented
a very informative and in-
teresting power point pre-
sentation of women pilots
from the beginning of the
20th century to the present.
It was a wonderful night
celebrating Zonta Fellow-
ship.

R

Left to right-Barbara Lawlor, Mary Jane O’Neill, Elizabeth Hart District 1 Governor, Chris-
tine DePrizio, Paula do Vale Pereira, Peggy Loeffler, Joan Lanzillo-Hahsey Zonta Club of

Chelsea President, Sheila Arsenault, Elizabeth Fama, Diane Cambria, Janice Sikorski, and
Georgia Green. Bonnie Fishmanand Pam Miller are missing from the photo of the night’s

event.

Zonta District 1 Governor Elizabeth Hart, Paula do Vale Pereira, Amelia Earhart Fellow, and
Mary Jane O’Neill.




